
Chisago Lakes Hockey Association
Policy and Procedures Manual

Updated July, 2021



CLHA HANDBOOK TABLE OF CONTENTS



CHISAGO LAKES HOCKEY ASSOCIATION BOARD OF DIRECTORS (AS OF JULY 2021)

President Eric Luoma eric.luoma@chisagolakeshockey.org

Vice President Neil Carlson neil.carlson@chisagolakeshockey.org

Treasurer Sara Nelson sara.nelson@chisagolakeshockey.org

Secretary Valerie Linhoff valerie.linhoff@chisagolakeshockey.org

Director of Youth Hockey Patrick LeVasseur pat.levasseur@chisagolakeshockey.org

Director of Girls Hockey Tara Jacobson tara.jacobson@chisagolakeshockey.org

Director of Business Operations Jake Rivard jake.rivard@chisagolakeshockey.org

Hockey Operations Coordinator Michelle Carlson michelle.carlson@chisagolakeshockey.org

Registrar Megan Hyde megan.hyde@chisagolakeshockey.org

Ice Scheduler Brittany Celski brittany.celski@chisagolakeshockey.org

Goalie Coordinator Brian Schaeppi brian.schaeppi@chisagolakeshockey.org

Web Coordinator Derek Roche derek.roche@chisagolakeshockey.org

Fundraising Coordinator John Gustin john.gustin@chisagolakeshockey.org

Tournament Coordinator Diana Johnson diana.johnson@chisagolakeshockey.org

TEACH Coordinator Jessica Howe jessica.howe@chisagolakeshockey.org

In House Mite Manager Sami Neurer sami.neurer@chisagolakeshockey.org



CLHA MISSION STATEMENT
Chisago Lakes Hockey Association’s mission is to provide a positive and competitive hockey experience
for Chisago Lakes Area girls and boys. The product of our association’s efforts is a tradition of excellence
on and off the ice for the Chisago Lakes High School Hockey programs and a legacy of well-rounded
athletes who take the lessons learned from the game out into life as competent adults in our community.

CLHA PHILOSOPHY
CLHA is dedicated to the principles of fair play and good sportsmanship, and to the ADM developmental
model for players of all ages. It is the intent of our program to develop every player by having all rules
and regulations designed around the best interests of the player. It is also the intent of CLHA for each
player to have fun while developing into the best hockey player that they can be.

HOCKEY EQUIPMENT REQUIREMENTS
The following equipment is REQUIRED for all participants in the little wildcat through Bantam
programs:

- Helmet and cage
- All equipment must be HECC approved. Make sure it is large enough to get the hood of a

sweatshirt under the helmet. A hat worn underneath the helmet often falls down over the
eyes. Do not over-size so that the helmet turns on the child.

- Mouth guard
- Required to be worn at all times while on the ice - both practice and games

- Pads - shin pads, elbow pads, and shoulder pads
- Shin pads: Don’t buy shin pads too large. When buying, be sure he/she tries them on with

his/her skates, so as not to get them too long to fit with the skates. The tongue of the skate
should go outside the shin pad.

- Elbow pads: It is important to have a heavy fiber cap covered with a shock-absorbing
material. Again, do not over-size.

- Breezers
- Protective cup
- Hockey gloves

- Size is important. Not too large, yet not too small. He/she should be able to wear a pair of
finger gloves underneath when the weather is cold.

- Properly fitted skates
- Generally, a sewn skate will fit a size to a 1/2 size down from the regular shoe size. A

proper fit is obtained best after trying on a few different sizes and walking around. Sitting
down, the skater should put the skate on and immediately kick the heel back into the rear
of the boot. The toes should “feather” the toe cap and not be crushed or curled in any
way.
Lace up the boot, continuously kicking the heel back, ensuring that the lacing is being
tightened evenly from the bottom to the top. The tightening should be firm but not so
tight that circulation in the foot is hampered. A proper fitting skate does not require
extremely tight lacing, only a “snug” fit.
After the boot is completely laced up, get up and walk around. The rear area of the foot
should feel snug and secure with no movement or slipping. The foot should rest
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comfortably on the foot bed as looseness in this area will result in “sloppiness”. The toes
should extend flat within the toe cap area. If the toes are stretched (pushed ahead) you
should be able to “feather” the toe cap.

- Fitting Children
Room for growth must be allowed but care must be taken not to fit too large. The most
allowance you should make is about 1/2” (a thumb behind the heel width) when the foot
is pushed forward as far as it will go in the unlaced skate. Children’s feet grow an average
of 1/3” per year between the ages of four and eleven. Skate sizes are in increments of
1/3”. Theoretically, a child following the normal growth rate should need a new pair of
skates 1/2 size larger every six months.

- Hockey Stick
- Be sure to choose one that is not too large for your child to grip. Stick length can be

determined by placing the front, bottom edge of the stick on the ice between the skates.
The top of the shaft should touch the player’s face between the chin and the tip of the
nose.

TEAM LEVELS & ELIGIBILITY REQUIREMENTS
Players skate in age levels established by Minnesota Hockey (reference table below). CLHA skaters must
reside or attend school within the boundaries of the Chisago Lakes School District (ISD #2144).

MN BANTAM 06/01/2006  -   05/31/2008 Ages 13 - 14
MN PEEWEE 06/01/2008  -   05/31/2010 Ages 11 - 12
MN SQUIRT 06/01/2010  -   05/31/2012 Ages 9 - 10
MN MITE/8U 06/01/2012  -   YOUNGER Ages 8 & under
MINI MITE 06/01/2012  -   YOUNGER Ages 8 & under
LITTLE WILDCAT Born by 06/01/2017 Ages 8 & under

PROCEDURAL OPERATIONS
CLHA is governed by the Bylaws and the Policy and Procedures Manual of the association and the
requirements of our governing hockey district, Minnesota Hockey, and USA Hockey. The CLHA Bylaws
and Policy and Procedures Manual will be published on the CLHA website. Changes to the Policy and
Procedures Manual shall be reviewed and approved by a majority of the Voting Board of Directors. This
can occur at the regularly scheduled monthly Board meetings, the Annual Meeting, or a Special Meeting
called by the Board.

CLHA BOARD SPENDING AND FINANCIAL POLICIES
Only the President and Vice President are jointly authorized to financially obligate CLHA without prior
approval of the Board. Other Board members that must purchase items prior to receiving Board approval
must first consult with the President or Vice President prior to purchasing.

Checks written in any amount from any CLHA account require the signature of the Treasurer and the
President or Vice President. $3,000 limit: Under no circumstances may the President, Vice President, or
Treasurer obligate CLHA or write a check making payment of the amount in excess of $3,000 or more
without notification of the full Board and the notification must be noted in the meeting minutes of the
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Board. Requests for expenditures of $3,000 or more must be accompanied by a minimum of three (3)
separate vendor bids OR a written explanation by the requestor detailing the reason three (3) bids were
not obtained. All bills must be approved by a vote of the Board and forwarded to the Treasurer prior to
payment being made.

CONFLICTS OF INTEREST
It is in the best interest of CLHA to be aware of and properly manage all conflicts of interest and
appearances of a conflict of interest. For purposes of this policy, the following circumstances shall be
deemed to create a Conflict of Interest:

- A director, officer, employee or volunteer, including a board member (or family member of any of
the foregoing) is a party to a contract, or involved in a transaction with CLHA for goods or
services.

- A director, officer, employee or volunteer, (or a family member of any of the foregoing) has a
material financial interest in a transaction between CLHA and an entity in which the director,
officer, employee or volunteer, or a family member of the foregoing, is a director, officer, agent,
partner, associate, employee, trustee, personal representative, receiver, guardian, custodian, or
other legal representative.

- A director, officer, employee or volunteer, (or a family member of the foregoing) is engaged in
some capacity or has a material financial interest in a business or enterprise that competes with
CLHA.

Other situations may create the appearance of a conflict, or present a duality of interests in connection
with a person who has influence over the activities or finances of the nonprofit. All such circumstances
should be disclosed to the board or staff, as appropriate, and a decision made as to what course of action
the organization or individuals should take so that the best interests of the nonprofit are not compromised
by the personal interests of stakeholders in the nonprofit.

Prior to board or committee action on a Contract or Transaction involving a Conflict of Interest, a director
or committee member having a Conflict of Interest and who is in attendance at the meeting shall disclose
all facts material to the Conflict of Interest. Such disclosure shall be reflected in the minutes of the
meeting. If board members are aware that staff or other volunteers have a conflict of interest, relevant
facts should be disclosed by the board member or by the interested person him/herself if invited to the
board meeting as a guest for purposes of disclosure.

A director or committee member who plans not to attend a meeting at which he or she has reason to
believe that the board or committee will act on a matter in which the person has a Conflict of Interest shall
disclose to the chair of the meeting all facts material to the Conflict of Interest. The chair shall report the
disclosure at the meeting and the disclosure shall be reflected in the minutes of the meeting.
A person who has a Conflict of Interest shall not participate in or be permitted to hear the board's or
committee's discussion of the matter except to disclose material facts and to respond to questions. Such
person shall not attempt to exert his or her personal influence with respect to the matter, either at or
outside the meeting.



A person who has a Conflict of Interest with respect to a Contract or Transaction that will be voted on at a
meeting shall not be counted in determining the presence of a quorum for purposes of the vote.
The person having a conflict of interest may not vote on the Contract or Transaction and shall not be
present in the meeting room when the vote is taken, unless the vote is by secret ballot. Such person's
ineligibility to vote shall be reflected in the minutes of the meeting. For purposes of this paragraph, a
member of the Board of Directors of CLHA has a Conflict of Interest when he or she stands for election
as an officer or for re-election as a member of the Board of Directors.

In the event it is not entirely clear that a Conflict of Interest exists, the individual with the potential
conflict shall disclose the circumstances to his or her supervisor or the Chair or the Chair's designee, who
shall determine whether full board discussion is warranted or whether there exists a Conflict of Interest
that is subject to this policy.

Each director, officer, employee and volunteer shall be provided with and asked to review a copy of this
Policy and to acknowledge in writing that he or she has done so.

Any director, officer, employee or volunteer with a confilit, shall annually disclose to the board in writing
any relationships, positions or circumstances in which s/he is involved that he or she believes could
contribute to a Conflict of Interest. Such relationships, positions or circumstances might include service as
a director of or consultant to another nonprofit organization, or ownership of a business that might
provide goods or services to CLHA. Any such information regarding the business interests of a director,
officer, employee or volunteer, or a Family Member thereof, shall be treated as confidential and shall
generally be made available only to the Chair, the Executive Director, and any committee appointed to
address Conflicts of Interest, except to the extent additional disclosure is necessary in connection with the
implementation of this Policy. This policy shall be reviewed annually by each member of the Board of
Directors. Any changes to the policy shall be communicated to all staff and volunteers.

Each director, officer, employee and volunteer shall exercise care not to disclose confidential information
acquired in connection with disclosures of conflicts of interest or potential conflicts, which might be
adverse to the interests of CLHA. Furthermore, directors, officers, employees and volunteers shall not
disclose or use information relating to the business of CLHA for their personal profit or advantage or the
personal profit or advantage of their Family Member(s).

MEMBERSHIP INITIATED REQUESTS TO ADD AGENDA ITEMS
Any CLHA Member may submit a request for an agenda item at a regularly scheduled board meeting by
emailing CLHA’s Secretary or President a week prior to the meeting. The email should contain a
description; proposal if requesting funds for an event; and any other pertinent information. Requested
agenda items will receive up to 15 minutes for consideration and if there is an opposing argument to the
member requested agenda item, those opposing will receive up to 15 minutes for the same consideration.

CODE OF CONDUCT
Participation in the Chisago Lakes Hockey Association is a privilege. As such, the CLHA Board of
Directors has adopted a PLAYER, COACH and PARENT Code of Conduct that provides the basis for
conduct and discipline during our association’s season (including CLHA sponsored summer and fall
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clinics as well as regular season play). The actions of a coach, player and/or their parents(s)/guardian(s)
may cause privileges to be revoked.

CLHA strives to create and maintain a positive environment for coaches, players and fans, both on and off
of the ice. Sportsmanship is the responsibility of everyone involved in CLHA activities, including all
Board of Directors, coaches, referees, parents, fans and players.

RULES, REGULATIONS, WAIVERS, AND PLAYER ELIGIBILITY
CLHA will defer to their MN Hockey District and Minnesota Hockey regulations for residency
requirements as they relate to who is eligible to play for CLHA. Players who are eligible to play for
CLHA will not be waived out to another association unless a waiver is required by MN Hockey
regulations OR a waiver is required to form a co-op or other type of team merger between associations in
order to field a team if CLHA does not have enough players to field said team. CLHA will NOT grant
discretionary waivers that are initiated by a player without approval of the CLHA Board of Directors. In
the event the CLHA Board of Directors approves a discretionary waiver the same is still subject to the
discretion of our governing Minnesota Hockey district Director.

- Waivers into or out of Association: Requests for players to be waived out of or into CLHA must
be submitted in writing to the CLHA President. Team declarations are due to our district in
August, as such, any requests to be waived should be made no later than two weeks prior to the
August board meeting.

- Tryouts and Waivers to Play Up
For all questions related to tryouts and waivers to play up, See attached Tryout and Wavier
Handbook

LEVEL COORDINATORS
The Director of Youth Hockey and the Director of Girls Hockey MAY appoint volunteers to serve as level
coordinators for the respective traveling age groups (Squirt, Peewee, Bantam, 10U, 12U, and 15U as
applicable) for the season. The appointments shall be brought to the Board of Directors to be approved by
vote. The level coordinators shall be designated as the communication liaison for the respective age
group and will be the first point of contact for any issue or questions members may have relative to the
administration of the program.

LOCKER ROOMS
Locker room monitors must be the same gender as the players and undergo background screening by
Minnesota Hockey to serve in this capacity. No team shall be allowed to enter a locker room prior to a
scheduled event until a locker room monitor is present and such monitor shall remain present until the last
player leaves the locker room. When coaches are present in the locker room, the coach may serve as the
locker room monitors.

Any coach's(es') meeting(s) with an individual player shall be conducted on the ice, on the bench, in the
locker room with the other team members and/or locker room monitor(s) present, or in a public setting..
Alleged violations of these rules shall cause a mandatory hearing to be held in accordance with MH
Bylaw Article 6. If warranted, up to a one-year suspension penalty may be levied upon the violators.
CLHA has predictable and limited use of locker rooms and changing areas (e.g., generally 30-45 minutes
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before and following practices and games). This allows for direct and regular monitoring of locker room
areas. Constant monitoring inside of locker rooms and changing areas is the most effective way to prevent
problems. A sweep of the locker rooms and changing areas shall be conducted before players arrive, and
if the coaches are not inside the locker rooms, a same gender voluntary locker room monitor (who has
been screened) will be present inside the locker rooms and changing areas whenever there are players
present in the same. Only participants (coaches and players) and approved team personnel are permitted
in the locker room. The locker room monitor shall secure the locker room appropriately during times
when the team is on the ice.

Adult supervisors for the locker room monitoring must follow the screening process in the MN Hockey
Handbook, Page 54 Sexual Abuse, Physical Abuse and Criminal Background Screening Policy.
Except for players at the younger age groups of mites, U8s and below, we discourage parents from
entering locker rooms unless it is truly necessary. If a player needs assistance with his or her uniform or
gear, if the player is or may be injured, or a player’s disability warrants assistance, then we ask that
parents let the coach know beforehand that he or she will be helping the player.

Naturally, with our youngest age groups it is necessary for parents to assist the players getting dressed.
We encourage parents to teach their players as young as possible how to get dressed so that players will
learn as early as possible how to get dressed independently. In circumstances where parents are permitted
in the locker room, coaches are permitted to ask that the parents leave for a short time before the game
and for a short time after the game so that the coaches may address the players. As players get older, the
coach may in his or her discretion prohibit parents from a locker room.

Some of our teams consist of both male and female players. It is important that the privacy rights of all of
our players are given consideration and appropriate arrangements made. Where possible, CLHA will have
the male and female players dress/undress in separate locker rooms and then convene in a single locker
room before the game or team meeting. Once the game or practice is finished, the players may come to
one locker room for a team meeting and then the male and female players proceed to their separate locker
rooms to undress. If separate locker rooms are not available, then the players will take turns using the
locker room to change. We understand that these arrangements may require that players arrive earlier or
leave later to dress, but believe that this is the most reasonable way to accommodate and respect all of our
players.

Cell phones and/or any type of photographic device(s) usage is not allowed in locker rooms.

Use of phones, cameras or any device that has the ability to take pictures or videos in a locker room is
prohibited. If the use of a phone is required, the user must step outside of the locker room to use it.
It would be best for the players to leave such devices in the vehicle they came to the arena in, or leave
such device with a responsible party before entering the locker room.

PROHIBITED CONDUCT AND REPORTING
CLHA prohibits all types of physical abuse, sexual abuse, emotional abuse, bullying, threats, harassment
and hazing, all as described in the USA Hockey Safesport Handbook. Participants, employees or
volunteers in CLHA may be subject to disciplinary action for violation of these policies or for engaging in
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any misconduct or abuse or that violates the USA Hockey SafeSport Policies. Reports of any actual or
suspected violations shall immediately be brought to the CLHA President or Vice President.

SOCIAL MEDIA AND ELECTRONIC COMMUNICATIONS
As part of CLHA’s emphasis on participant safety, communications involving all of our players should be
appropriate, productive, and transparent. Effective communication concerning travel, practice or game
schedules, and administrative issues among administrators, coaches, players and their families is critical.
However, the use of mobile devices, web based applications, social media, as well as all other means of
electronic communication increases the possibility for improprieties, misunderstandings, and also
provides potential offenders with unsupervised and potentially inappropriate access to players. The
improper use of mobile devices and electronic communication can result in misconduct. Adherence to a
policy for mobile and electronic means of communication reduces these risks but does not eliminate the
possibility of misuse or misconduct.

ALL electronic communications between a coach and player must be for the sole purpose of
communicating information about team activities. Coaches, players, and all team personnel must follow
common sense guidelines regarding the volume and time of day of any allowed electronic
communication. ALL content between coaches and players should be readily available to share with the
public or families of the player or coach. Any email, electronic text, social media, or similar
communication must also copy or include the player’s parents.

Social Media includes but is not limited to Instagram, Facebook, Blogs, Snapchat, Twitter, etc.
Social media makes it easy to share ideas and experiences. CLHA recognizes, however, that social
media, mobile, and other electronic communications can be especially concerning where youth players
are involved. Coaches are PROHIBITED from having players join their personal social media page or
other similar social media applications.

In order to facilitate communication, an official organization or team page may be set up and players and
parents may join (i.e. “friend”) the official organization or team page and coaches can communicate to
players through the site. ALL electronic communications of any kind between coach and player,
including the use of social media, must be non-personal in nature and be for the sole purpose of
communicating information about tea, information and team activities or for team oriented motivational
purposes.

ICE SCHEDULING
District games take priority over practice hours and team tournaments. Coaches and Managers are not
allowed to schedule a tournament that conflicts with their respectively scheduled District games.
If there are any issues with the ice schedule (i.e. such as practice times or days, only the team manager or
the team head coach may contact the ice scheduler for clarification. Parents are NOT allowed to contact
the ice scheduler. If the situation is unable to be resolved between the team manager or head coach and
the ice scheduler, they will be referred to the Vice President.

When scheduling practice hours during the weekdays: the late hours will be divided between the Bantam
teams moving then to the Peewees/12U, with the earlier hours going to the Squirt/10U, 8U and Mites.



Ice hours, in the end, are at the discretion of the Ice Scheduler as they are privy to situations that others
are not aware of. The hours at the end of league play for each team will be within 3 hours of each other
respective to each level’s estimated hours to be received as calculated by the budget presented to the
Board to set the fees for each level of play.

In the beginning of the season it is not unusual for your skater to have up to six practices per week. As the
season progresses a typical week will consist of three to four practices and one game at the PW and BT
levels, and one to two practice and one game at the squirt and mite levels.

Parents should keep in mind that hockey schedules change. Members should NOT print the team
schedule but instead, watch the teams online calendar on a daily basis as the schedule does change for a
number of reasons, many of which are beyond the control of CLHA.

COACHES
Coaches will be selected by the coach selection committee which will consist of at a minimum, the Vice
President, Director of Youth/Girls Hockey and one other person.

Non Parent Coaching Stipend (Current as of June 2021): Non Parent Coaches are entitled to a Stipend
according to the following schedule:

- Bantams/U15 - $1700. Non Parent Coaches at the Bantam/U15 level are eligible for a tenure
“bonus” according to the following schedule:

- 1st Consecutive Year Returning - $100 additional - total of $1800 for the season.
- 2nd Consecutive Year Returning - $200 additional - total of $1900 for the season.
- 3rd Consecutive Year Returning - $300 additional - total of $2000 for the season.
- 4th Consecutive Year Returning and beyond are not awarded additional bonus amounts.

- PeeWee/U12 - $1100. Non Parent Coaches at the PeeWee/U12 Level are eligible for a tenure
“bonus” according to the following schedule:

- 1st Consecutive Year Returning - $100 additional - total of $1800 for the season.
- 2nd Consecutive Year Returning - $200 additional - total of $1900 for the season.
- 3rd Consecutive Year Returning - $300 additional - total of $2000 for the season.
- 4th Consecutive Year Returning and beyond are not awarded additional bonus amounts.

Non Parent Assistant Coach Stipend (Current as of June 2021):
- Bantams/U15/Peewees/U12 - $600. There should be a maximum of 1 paid Non Parent Assistant.

Non Parent assistants are entitled to the same “tenure” bonus as Non Parent Coaches.
- 1st Consecutive Year Returning - $100 additional - total of $700 for the season.
- 2nd Consecutive Year Returning - $200 additional - total of $800 for the season.
- 3rd Consecutive Year Returning - $300 additional - total of $900 for the season.
- 4th Consecutive Year Returning and beyond are not awarded additional bonus amounts.

TEAM MANAGER
Each team shall have a team manager who is the liaison between the coaches and the parents. The team
manager shall support the coaching philosophy of the team in order to foster effective communication



among all participants. The team manager shall manage the general business of the team along with any
additional responsibilities the coach may assign. The manager also has the responsibility to manage team
funds/slush funds and is accountable to the CLHA Treasurer. The team manager job description details
can be found in the CLHA Team Manager's Handbook at the end of this document.

TRYOUTS
See attached Chisago Lakes Hockey Tryout and Waiver Policy

ROSTER SIZE AND DISTRICT TWO TEAMS
Final roster numbers for the season will be determined by the age level directors. All teams in both the
Boys and Girls Traveling Programs will compete against other teams in District 2. District 2 is composed
of teams from White Bear Lake, Forest Lake, Mahtomedi, Roseville, St. Paul Highland, Somerset,
Mounds View - Irondale, Stillwater, Tartan, and St. Mary’s Point in Minnesota, along with New
Richmond, Hudson, River Falls, and Baldwin in Wisconsin.

MITE/U8 PROGRAMMING
Our Mite and U8 girls hockey programing is divided into two distinct groups, In-House and Travel.
The travel mites and travel U8s follow the same requirements as the upper level travel teams with respect
to DIBS and raffle participation. The in-house mites, made up of the younger and beginner players
participate under a different set of rules and requirements with less cost and commitment.

SEXUAL HARASSMENT
CLHA is committed to maintaining a safe environment that is free from sexual harassment and sexual and
physical abuse, where all members can play and exist together comfortably and safely. CLHA strictly
prohibits any form of sexual harassment or sexual abuse. The CLHA Board of Directors shall investigate
any concerns and turn over findings to the local law enforcement to investigate all complaints, formal or
informal, written or verbal, of sexual harassment or sexual or physcal abuse and to discipline any member
or player who sexually harasses or sexually abuses a child or any other member of this association.
Physical abuse does not include physical contact that is reasonably designed to coach, teach, or
demonstrate a hockey skill. Permitted physical contact may include, but is not limited to the following;
shooting pucks at the goaltender in the regular course of practice/games, demonstrating checking and
other hockey skills, and communicating with or directing players during the course of a game or practice
by touching them in a non-threatening manner. Any person who believes that he or she has been the
victim of sexual, physical, or verbal abuse by any member of CLHA, or any person with the knowledge or
belief of conduct which may constitute sexual, physical, or verbal abuse, must report the alleged act(s)
immediately to the President of CLHA or any other member of the CLHA Board of Directors they would
be more comfortable reporting the same to.

The CLHA Board shall discipline any member who fails to report, immediately, to the President, and
act(s) brought to their attention involving possible sexual, physical, or verbal abuse. In addition, the
Board of Directors will take immediate steps, at its discretion, to protect the complainant, children, or
members of CLHA pending the completion of an investigation of an alleged sexual, physical, or verbal
abuse. Upon receipt of a report of a sexual, physical, or verbal abuse, the President shall immediately turn
over to local law enforcement all complaints of abuse. Upon proof of violation of this policy, the violator
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will be permanently banned or suspended from all CLHA activities and programs, per Minnesota Hockey
Article 14.

INJURIES
Injuries of any nature are not to be taken lightly. If there is any question as to the seriousness of an injury
and immediate arrangements for medical attention must be made by the team representatives (coaches,
manager, any other officials or Board members present when the injury occurs) the parents of the injured
player must be immediately notified. In the case where an injury requires admittance to the hospital, the
CLHA President must be notified immediately.

PARENT FUNDRAISING REQUIREMENTS AND WORK DUTY (DIBS)
For Fundraising and Work or “DIBS” Requirements, see the CLHA DIBS Handbook at the end of this
document.

EXHIBITS AND SUPPORTING HANDBOOKS
A. CLHA ORG Chart
B. CLHA Code of Conduct
C. Tryout and Waiver Handbook
D. Team Manager's Handbook
E. CLHA DIBS Handbook
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