
BYLAWS OF COLCHESTER YOUTH LACROSSE
Article I. Organizational Overview
1. This document serves as the bylaws of Colchester Youth Lacrosse, Inc. (hereinafter “CYL”).  By virtue of the adoption of these bylaws, all prior versions of the bylaws are hereby repealed and replaced.
2. CYL shall be organized pursuant to the provisions of the General Statutes of Connecticut as a private, non-stock corporation. The corporation shall operate exclusively for charitable and athletic purposes as a nonprofit corporation as defined under Section 501(c)(3) of the Internal Revenue Code.
3. CYL shall be headquartered at the location indicated on the last certificate of organization granted by the Connecticut Secretary of State in respect of the corporation.  If the certificate lapses or expires, the headquarters shall be the residence of the President of CYL until such a time that the certificate is reactivated/renewed.
4. The mailing address of CYL is P.O. Box 355 Colchester, CT 06415.  All billing/invoicing shall utilize the mailing address.
5. The fiscal year shall begin on the first day of January and end on the last day of December.
6. CYL has a strong anti-harassment and discrimination policy that prohibits any actions perceived to be motivated by race, religion, gender, sexual orientation, political affiliation, or ability. CYL provides a corrective action plan for dealing with violations of this policy.  

Article II. Mission Statement(s)
1. CYL is committed to: 
a. promote and develop an interest in the game of lacrosse;
b. supervise, sponsor and financially assist a disciplined and competitive program of lacrosse based on knowledge of the rules of the game;
c. develop skills in players to allow the players to improve and excel; 
d. develop in coaches, players, officials and spectators the ideals of good sportsmanship, teamwork, honesty, respect, discipline, and self-advocacy; and
e. provide a safe, productive, and inclusive environment free from discrimination.  In this respect, membership and participation in CYL is open to all regardless of race, gender, religion, national origin, ethnicity, political affiliation, or ability.

Article II-A. Vision and Core Values.
1. Vision Statement: To inspire a lifelong love for lacrosse by building a community where every player grows in skill, character, and confidence through teamwork, respect, and the joy of competition.
2. Core Values:
a. Sportsmanship – We honor the game, our opponents, and ourselves through fair play, respect, and integrity.
b. Teamwork – We value collaboration, selflessness, and the shared pursuit of collective success over individual gain.
c. Development – We are committed to teaching fundamentals, fostering growth, and celebrating effort as much as achievement.
d. Community – We strive to create a welcoming environment for all families, coaches, and players, built on inclusion and volunteer spirit.
e. Character – We use lacrosse as a vehicle to build responsibility, resilience, and leadership on and off the field.
f. Safety – We prioritize the well-being of every participant through proper training, equipment, and sportsmanship.

Article III. Board Composition (“CYL Board”) And Other Offices/Service Providers
1. CYL shall be comprised of an Executive Board.  The Executive Board shall include the following members:
a. President;
b. Vice President(s);
c. Secretary; and
d. Treasurer.
2. CYL may be comprised of a Secondary Board.  The Secondary Board may include one or more of the following members:  
a. Webmaster;
b. Registrar;
c. Tournament/Jamboree Coordinator(s);
d. Community Outreach Coordinator;
e. Volunteer Coordinator; and
f. Equipment Manager.
g. Training and Standards Coordinator.
3. CYL may, from time to time, engage the services of others to facilitate assistance in managing the duties of CYL.  As an illustrative example, CYL may seek out the services of one or more “Referee Coordinators” to assist in securing the services of referees or other game officials (e.g., clock or score operators).  
a. Such service providers are not considered CYL Board Members, and as such, do not have any voting rights.  However, such service providers may be compensated/incentivized to provide such services as determined within the reasonable discretion of the Executive Board.

Article IV.  Meetings/Meeting Types
1. Monthly Meetings: The CYL Board shall generally meet monthly, except for a recess during off-season, summer months.
2. Executive Meetings: 
a. As part of any Monthly Meeting, the President may request an Executive Meeting.
b. As part of any Monthly Meeting, any two members of the Executive Board may request an Executive Meeting.
c. Upon a request for an Executive Meeting at a Monthly Meeting, a vote of the members of the Executive Board present at the Monthly Meeting shall be immediately undertaken.
i. A vote of at least two-thirds (2/3) of the membership of the Executive Board in attendance at the Monthly Meeting in favor of conducting an Executive Meeting shall result in an Executive Meeting being conducted.  In such an instance, the Executive Meeting shall be scheduled, with an expectation that the Executive Meeting will be conducted within seven calendar days from the request and not on the date of the request.
d. Executive Meetings shall only be requested to facilitate treatment of “sensitive subject matter” resulting in:
i. consultation with an attorney concerning legal matters;
ii. discussion of existing or potential litigation or mediation, arbitration or administrative proceedings;
iii. discussion of labor or personnel matters;
iv. discussion of contracts, leases and other commercial transactions to purchase or provide goods or services currently being negotiated, including the review of bids or proposals, if premature general knowledge of those matters would place CYL at a disadvantage; or
v. prevention of public knowledge of the matter to be discussed if the Executive Board Member(s) requesting the Executive Meeting reasonably believe that public knowledge would violate the privacy of any person or the information is exempt from disclosure requirements under regulations or laws.
3. Season-Initiation Meeting:
a. Following the off-season recess, a Season-Initiation Meeting shall be conducted.
b. The Season-Initiation Meeting shall focus on:
i. a presentation and approval of a budget;
ii. significant dates/milestones to enable CYL and/or the CYL Board to discharge its duties over the course of the season; and
iii. an identification of members of the CYL Board whose position is up for re-election at the end of the season or subject to vacancy and an identification of any candidates that may want to run for election to that position.
c. In the discretion of the President, the Season-Initiation Meeting may be incorporated as part of a Monthly Meeting.
4. Season-Conclusion Meeting:
a. At or near the conclusion of the season, a Season-Conclusion Meeting shall be conducted.
b. The Season-Conclusion Meeting shall focus on:
i. a report on the status of finances, inclusive of a presentation demonstrating compliance with, or departures from, the budget presented at the Season-Initiation Meeting;
ii. lessons learned from the season to facilitate best-practices moving forward;
iii. recommended changes, if any, to these bylaws; and
iv. elections for any open or vacant CYL Board positions.
c. In the discretion of the President, the Season-Conclusion Meeting may be incorporated as part of a Monthly Meeting.
5. Special Meetings:
a. A request for a Special Meeting may be lodged by the President or any Vice President.  A request for a Special Meeting shall only be lodged if the purpose/reason for the Special Meeting cannot reasonably allow for treatment at the next Monthly Meeting. 
b. Upon the lodging of a request for a Special Meeting, a Special Meeting shall be convened.
c. The Special Meeting shall be attended by at least one member of the Executive Board.
d. Meeting minutes shall be generated at the Special Meeting and shall generally be made of record in conjunction with the meeting minutes generated at the next Monthly Meeting.  
i. Redaction of meeting minutes generated at the Special Meeting may be undertaken to the extent necessary to preserve/protect confidential information, or as otherwise required by law, as part of the inclusion of the meeting minutes for the next Monthly Meeting.
ii. A portion of a Special Meeting may be designated as an Executive Meeting only to the extent necessary to facilitate treatment of “sensitive subject matter” as outlined above.  The designation may be made by an affirmative vote of at least two-thirds (2/3) of the Executive Board members present at the Special Meeting.  An executive session may proceed as part of the Special Meeting upon an affirmative vote without requiring notice of the same.

Article V. Meeting Access/Meeting Minutes
1. All meetings, save for Executive Meetings, shall be open to the public.  A virtual option for attendance may, but is not required to, be provided for public meetings.
2. All in-person attendees of a public meeting shall sign an attendance roll indicating presence at the meeting.  Those that attend a meeting virtually shall reasonably identify himself/herself prior to discussion, inclusive of stating his/her name and providing an indication of a location (e.g., a residential address) associated with the person. 
3. Executive Meetings shall only be open to the members of the Executive Board (e.g., Executive Meetings shall be conducted in executive session) and those who may be invited by the Executive Board to attend to provide testimony, counsel, or other information relevant to the topic/reason of the Executive Meeting.
4. Meeting minutes from an Executive Meeting shall be generated; however, the meeting minutes will be retained in a state of confidentiality and will only be shared with others outside of the Executive Board based on a demonstrable need-to-know basis or as otherwise compelled by law.  
a. The minutes from an Executive Meeting shall primarily document key decisions, action items, or votes, rather than a full transcript of any discussions.
b. The minutes from an Executive Meeting shall specify the date, time, location, and purpose of the Executive Meeting, and shall identify the people that attended the Executive Meeting.
c. To the extent that minutes from an Executive Meeting are required to be disclosed, the minutes shall be redacted in such a way as to only disclose the portion/content of the minutes necessitating disclosure.  Stated differently, all reasonable efforts shall be undertaken to preserve confidentiality, and any disclosures shall be limited to the express reason/purpose necessitating disclosure.
5. Meeting minutes from any meeting shall be generated and will generally be accessible to any requesting member of the public.  However, certain meeting minutes may be subject to confidentiality or redaction, such as in respect of “sensitive subject matter”, as indicated above.

Article VI. Meeting Notices/Agendas
1. Notice of each Monthly Meeting shall be provided to the public at least seven (7) calendar days prior to the meeting.  An agenda shall be included with the Notice outlining the topics to be discussed at the Monthly Meeting.
2. Notice of each Season-Initiation Meeting shall be provided to the public at least seven (7) calendar days prior to the meeting.
3. Notice of each Season-Conclusion Meeting shall be provided to the public at least seven (7) calendar days prior to the meeting.
4. Notice of each Special Meeting shall be provided to the public at least twenty-four (24) hours in advance of the Special Meeting being conducted.  The Notice for a Special Meeting shall specify the date, time, location, and purpose/reason of the Special Meeting.

Article VII. Duties of Executive Board Members
1. The President shall be responsible for timely providing an agenda for each Monthly Meeting.  The President shall be responsible for the submission of any and all correspondence, reports and filings required for compliance with league, town, state or federal regulations.  The President shall ensure that any permits that may be required to facilitate player/team participation in CYL are acquired and remain in-force/good-standing.  The President shall ensure that a suitable insurance policy is purchased and is maintained in-force/good-standing.
2. The Vice President(s) shall assist the President and shall discharge the duties of the President in the event of an absence on the part of the President.
3. The Secretary shall record the minutes of each meeting.  The Secretary shall disseminate a copy of the minutes of each meeting to each CYL Board member and have a copy accessible to review by members of the public at the next Monthly Meeting, where such dissemination is permitted as indicated above.  The Secretary shall be responsible for ensuring that all meetings are conducted pursuant to the terms of these bylaws.  The Secretary shall be responsible for ensuring that any Coaches have appropriate and necessary certifications in place prior to the start of the season.  The Secretary shall be responsible for communicating with prospective Head Coach candidates during the coaching appointment process.
4. The Treasurer shall be the principal financial officer of CYL.  The Treasurer shall provide a brief financial report at each Monthly Meeting.  The Treasurer shall prepare and provide more detailed financial reports at the Season-Initiation Meeting and the Season-Conclusion Meeting as outlined above.  The Treasurer shall provide copies of financial reports to the Secretary to be made of record as part of any applicable meeting minutes.  The Treasurer shall disburse the funds of CYL as may be ordered by the Executive Board.  The Treasurer shall ensure that all checks, drafts, and other orders for the payment of money, notes or other evidence of indebtedness issued in the name of CYL shall be signed by a member of the Executive Board whose name is listed on the corresponding CYL account.

Article VIII. Duties of Secondary Board Members
1. The Webmaster shall support operating a website (e.g., https://www.colchesterlax.org/) dedicated to disseminating information to the public pertaining to CYL.  The disseminated information on the website may include: notifications regarding CYL events (inclusive of notice pertaining to meetings), instructions providing support for registration of players to participate in CYL, instructions providing support for ordering uniforms and other CYL-affiliated clothing, and information regarding tournaments that may be sponsored or promoted by CYL.
2. The Registrar shall be responsible for initiatives aimed at promoting the growth and retention of players within CYL.  The Registrar shall be responsible for allocating registered players to appropriate teams in view of the player’s gender, age, size, and skill level.  The Registrar shall remain informed about any/all regulations pertaining to safety and fair play (as those regulations may be promulgated by, e.g., USA Lacrosse) as those regulations relate to allocating registered players to teams.
3. The Tournament/Jamboree Coordinator(s) shall be responsible for coordinating any tournaments that may be sponsored or promoted by CYL.  As used in this context, coordination may include: securing vendors, securing sponsors, registering clubs/teams to participate, and scheduling games.  Responsibilities for securing referees or game officials to officiate the games may be delegated to one or more Referee Coordinators.
4. The Community Outreach Coordinator shall be responsible for disseminating information about CYL through various communication channels (e.g., social media).  The Community Outreach Coordinator shall be responsible for coordinating with the local community to solicit support for various CYL causes (e.g., “CYL nights out”). 
5. The Volunteer Coordinator shall be responsible for ensuring that the public is made aware of opportunities to volunteer in support of CYL.  The Volunteer Coordinator shall undertake reasonable efforts to ensure that sufficient volunteers are available to support field preparation and closure activities and any tournaments or other events that may be sponsored or promoted by CYL.  The Volunteer Coordinator shall assist in coordinating any pictures of players that may be desired.
6. The Equipment Manager shall ensure that CYL teams have sufficient information available in relationship to gear/equipment to participate safely and competitively.  The Equipment Manager shall ensure that sufficient material is available to facilitate field preparation and maintenance activities (e.g., staking and painting fields).  Nothing stated herein shall require the Equipment Manager, or CYL, to purchase equipment for player use/participation.  The Equipment Manager shall ensure that any equipment provided to any teams/coaches of CYL is returned to CYL at the conclusion of the season in question.

Article IX. Other Duties And Rights
1. Other duties not explicitly mentioned above may be allocated to one or more CYL Board Members as deemed appropriate by the President.  
2. Duties that are ancillary or implicit to the duties expressly mentioned above are also included as part of the duties of the respective CYL Board Member’s office.
3. Executive Board Members shall have the authority to purchase or acquire necessary equipment and dispose of or sell property not needed by CYL.  
a. In the absence of emergency circumstances, any purchases or sales in excess of $1000, or any purchases or sales that, in the aggregate, exceed $5000 in a given month, are to be subject to review and approval by the CYL Board in conjunction with voting rights.
4. An Executive Board Member may make commitments of funds consistent with a line item in the approved budget and shall expeditiously report the commitment to the Treasurer. The Treasurer shall report the expenditure to the Board at the next Monthly Meeting.
5. Executive Board Members, and others, acting on behalf of CYL shall be reimbursed for pre-authorized expenses incurred for their participation in activities which benefit CYL. The Executive Board has the sole authority to determine which expenses are reimbursable and to specify procedures that qualify for reimbursement.

 Article X. Terms of Executive Board Members/Removal
1. Each Executive Board Member shall serve a term of two years and thereafter until his or her successor is elected and qualified.
a. The President shall be elected in years ending in an even number at the Season-Conclusion Meeting.
b. The Vice President(s) shall be elected in years ending in an odd number at the Season-Conclusion Meeting.
c. The Treasurer shall be elected in years ending in an odd number at the Season-Conclusion Meeting.
d. The Secretary shall be elected in years ending in an even number at the Season-Conclusion Meeting. 
2. An Executive Board Member may be removed from office, for any reason and without hearing, by a majority (greater than 50%) vote of all members of the Executive Board.  A decision to remove an Executive Board Member from office is final and non-appealable/non-reviewable.
3. In the event that an Executive Board Member resigns, is removed from office, or is otherwise unable to reasonably fulfill the duties of his/her office, the remainder of the Executive Board shall appoint another person to fulfill the duties of that Executive Board Member for the remainder of the term in question.
4. Executive Board Members shall make reasonable efforts to attend meetings.

Article XI. Terms of Secondary Board Members/Removal
1. Secondary Board Members shall serve for a term of one year and thereafter until his or her successor is elected and qualified.
2. A Secondary Board Member may be removed from office, for any reason and without hearing, by a majority (greater than 50%) vote of all members of the Executive Board.  A decision to remove a Secondary Board Member from office is final and non-appealable/non-reviewable.
3. In the event that a Secondary Board Member resigns, is removed from office, or is otherwise unable to reasonably fulfill the duties of his/her office, the Executive Board shall appoint another person to fulfill the duties of that Secondary Board Member for the remainder of the term in question.
4. Secondary Board Members shall make reasonable efforts to attend meetings.

Article XII. Voting Rights/Procedures
1. For Monthly Meetings, Season-Initiation Meetings, and Season-Conclusion Meetings, a quorum shall consist of a majority of the Executive Board Members and Secondary Board Members in office immediately before the meeting in question begins.  The affirmative vote of a majority (greater than 50%) of Members present at such a meeting at which a quorum is present shall be required for every action unless a greater proportion of votes are required by these bylaws.
2. For Special Meetings, an affirmative vote of a majority (greater than 50%) of Executive Board Members and Secondary Board Members present at the Special Meeting shall be required for every action unless a greater proportion of votes are required by these bylaws.
3. For Executive Meetings, a quorum shall consist of a majority of the Executive Board Members in office immediately before the meeting in question begins.  The affirmative vote of a majority (greater than 50%) of the Executive Board Members present at an Executive Meeting at which a quorum is present shall be required for every action unless a greater proportion of votes are required by these bylaws.
4. Notwithstanding anything stated herein to the contrary, to the extent that any vote required by the procedures herein results in a tie, the tie shall be broken in the following order:
a. Priority is given to the vote of the President;
b. Priority is given to the vote(s) of the Vice President(s);
c. Priority is given to the vote of the Secretary;
d. Priority is given to the vote of the Treasurer.

Article XIII. Fiduciary Duties/Conflicts Of Interest
1. It is acknowledged that Executive Board Members and Secondary Board Members are acting in a fiduciary capacity and, as such, are expected to discharge their duties and exercise any voting rights with the best interests of CYL and the player-participants in mind.
2. Executive Board Members and Secondary Board Members are to exercise duties of care, loyalty, and obedience to CYL in discharging their duties and exercising any voting rights.
3. Expenditures for services in excess of $1000 over the course of a season shall be put out to bid and subject to a vote by the CYL Board.
4. Where there is a reasonable chance that an Executive Board Member or a Secondary Board Member may engage in an action or service that may represent a potential conflict of interest, it is incumbent upon that Board Member to disclose the details of the potential conflict and to abstain from exercising any voting rights in relation to the matter.  Furthermore, the abstaining Board Member shall not attempt to influence any remaining, voting CYL Board Members regarding the matter.  
a. At the time that the vote in question occurs, the abstaining Board Member is to excuse himself/herself so as to not be aware how each specific voting Board Member exercised his/her vote.  
b. Voting Board Members, and others attending the meeting in question, are prohibited from disclosing to the abstaining Board Member how any given Voting Board Member voted.
5. No part of the income or assets of CYL shall ever be distributed to its Members; provided, however, that CYL may reasonably compensate for services performed or out-of-pocket expenses incurred for the benefit of CYL.

Article XIV. Personal Liability
1. The members of the Executive Board and the Secondary Board shall not be personally liable for any debt, liability, or obligation of CYL.
2. All persons, corporations or other entities extending credit to, contracting with, or having any claim against CYL, may look only to the funds and property of CYL for the payment of any such contract or claim, or for the payment of any debt, damages, judgment or decree, or of any money that may otherwise become due or payable to them from CYL.

Article XV. Board Member Recognition Of Service – Waiver Of Registration Fees
1. In recognition of the services rendered to CYL, each Executive Board Member and each Secondary Board Member shall be entitled to reimbursement for the registration fees of one of his/her children, grandchildren, or other relative.  This right to reimbursement is not transferable and must be exercised during the season in question.  
2. A CYL Board Member may elect not to exercise the right to reimbursement at his/her choosing.

Article XVI. Coaches And Other Staff/Appointment Process
1. The Head Coach of each team of CYL shall ensure the safety and security of all players of the team, regardless of player skill or ability.
2. Head Coaches are provided with a degree of discretion as it relates to allocating playing time and positions for players of the team.  Head Coaches are encouraged to try and balance playing time to ensure that all players receive a reasonable opportunity to play and develop over the course of the season, with the understanding that competitive situations may dictate that some players may play more than others in a given game.  
a. Generally speaking, it is appreciated that, all other conditions being assumed equal, a more equitable or balanced distribution of playing time should be the goal earlier in the season relative to later in the season (inclusive of any playoffs that may be available) to provide a fair opportunity for each player to demonstrate his/her abilities.
b. Similarly, it is appreciated that a more equitable or balanced distribution of playing time should be emphasized for younger players (e.g., Lightning, Bantam) relative to older players (e.g., Juniors, Seniors).
c. Head Coaches are encouraged to advise their players and any parents/guardians regarding any policies they may have regarding decisions pertaining to playing time and positions at the start of the season to establish clear expectations/guidelines.
d. Head Coaches are requested to take any action necessary to diffuse potential confrontational situations.  This may include deferral of any discussion regarding a practice, clinic or game situation to encourage a “cooler heads prevail” environment for discussion purposes.
e. If any situation arises that the Head Coach is unable to address following discussion, the Head Coach is required to advise the President or Secretary in writing of the details of the situation to enable the CYL Board to address the situation as needed/appropriate.  
3. All Head Coaches, and any Assistant Coaches, shall be members of USA Lacrosse with current background checks completed appropriate for the role in question.  
4. All Head Coaches and Assistant Coaches will complete all required training which includes but is not limited to concussion safety protocols and safe environment training, such as SafeSport. These training requirements are generally determined by the Connecticut Valley Youth Lacrosse (CVYL), but the CYL Executive Board may deem to add to them. All trainings much be current before a Head Coach and/or Assistant Coach initiates any sanctioned CYL event (e.g., indoor winter clinic, outdoor practice, scrimmage, game, etc.).  
5. In the event that a team has more than one volunteer for the position of Head Coach, the Executive Board, in its discretion, may conduct interviews of any interested candidate and may select by a majority vote (greater than 50%) the Head Coach for the team.  Nothing stated herein shall require interviews to be conducted, nor is a candidate entitled to an explanation for any decision that is reached.  All decisions of the Executive Board in this regard are final and non-appealable/non-reviewable.
6. The Head Coach shall have an opportunity to name any staff (Assistant Coaches and other staff (e.g., Team Manager)) as he/she sees fit, subject to the consent and approval of the Executive Board.  Upon being named Head Coach, the Head Coach will promptly notify, in writing, the Secretary of any preferred staff selections.  Following a reasonable amount of time to enable review by the Executive Board, the Secretary will advise the Head Coach, in writing, of any staff that has not been approved.  It will be assumed that staff is approved by the Executive Board in the absence of a written notification from the Secretary within a reasonable time.
7. The Head Coach is responsible to CYL for any actions (or, analogously, lack of actions) that any member of the Head Coach’s staff undertakes.
8. All appointments to Head Coach and other staff are at will.  The Executive Board may, by majority vote (greater than 50%), remove any Head Coach or other staff member at any time, for any reason and without any notice or hearing.  All such removal decisions are final and non-appealable/non-reviewable.  
a. In the event that a Head Coach is removed, the Executive Board may appoint a successor as Head Coach for the duration of the season in question.
9. In recognition of their service to CYL, Head Coaches may, in the discretion of the Executive Board, be entitled to reimbursement of some or all the fees associated with the registration of a child, a grandchild, or other relative.  This right to reimbursement is not transferable and must be applied to the season in which the coaching services are to be rendered by the Head Coach. 

Article XVII. Code Of Conduct/Consequences For Failure To Conform To Reasonable Behavior Expectations
1. All players, spectators (including but not limited to parents of players, grandparents of players, friends of players, and other persons affiliated with a given player), game officials, coaches/staff, and any other person attending an event sponsored by or affiliated with CYL may be expected to adhere to a Code Of Conduct.
2. Any such Code Of Conduct is subject to review and approval by the CYL Board and may be modified at any time without prior notice.
3. Any participants or attendees of an event sponsored by or affiliated with CYL may be requested to leave the event in question, and may be barred from attending future CYL events, for failure to behave in an appropriate, respectful and/or professional manner.  Such a person will not be eligible for reimbursement for any fees rendered in connection with the event(s) in question.  
a. Head Coaches have the authority to remove a CYL player from a practice, clinic, or game for engaging in inappropriate or dangerous behaviors, or speaking to others using inappropriate language.  
b. Head Coaches are encouraged to advise the President or Secretary in writing of any issues that may arise with a player, a player’s parent/guardian, or the like, that are of a serious or persistent nature to enable the CYL Board to take appropriate and timely action or provide a recommendation for resolution as warranted.

Article XVIII. Amendments Of Bylaws
1. These bylaws may be amended or repealed, in whole or in part, at any Monthly Meeting, provided that greater than two-thirds (2/3) of the CYL Board Members present at the meeting in question vote in favor of enacting the amendment.
2. Notice of any revisions to the bylaws must be distributed, in writing, to all Executive Board Members and Secondary Board Members at least fourteen (14) days prior to the Monthly Meeting to afford all CYL Board Members an opportunity to review the same.
3. As a matter of routine, CYL bylaws will be reviewed by the CYL Board Members every odd year to ensure compliance with CVYL and USA Lacrosse program guidance. A greater than two-thirds (2/3) vote of the CYL Board Members is required to certify the bylaws.

Article XIX. Dissolution Of CYL
1. In the event that the CYL Board determines by greater than two-thirds (2/3) vote that dissolution is necessary, a dissolution procedure shall be conducted as follows:
a. The President shall ensure that a business dissolution is filed with the Secretary of State of Connecticut.
b. Any assets shall be sold or otherwise disposed of for the benefit of CYL only.
c. The Treasurer shall make arrangements to promptly pay off any outstanding debts, liabilities, or obligations.
d. The Secretary shall ensure that a notice of dissolution is provided in an appropriate public forum (e.g., a newspaper publication) as may be required by law.
e. The Treasurer shall ensure that any bank accounts and other accounts are closed in due course.
2. In the event that any assets are remaining following the execution of the dissolution procedure, the President, working in concert with the Treasurer, is responsible for ensuring that the assets are donated to a charitable organization of the President’s choosing that is not affiliated with the President.

Article XX. Elections
1. Any member of the public (inclusive of any CYL Board Member) who has attended at least three Monthly Meetings during the season in question shall be entitled to cast a vote at the Season-Conclusion Meeting in respect of elections to the CYL Board for the next season.
2. Each respective CYL Board Member position that is open for election shall be voted on in turn, starting with any open Secondary Board Member positions, and culminating with an election of any open Executive Board Member positions.
3. To the extent that more than one candidate is vying for a given, open CYL Board Member position, if the vote results in a tie, the tie shall be broken in the following order:
a. if an incumbent is running for the open position the incumbent shall retain the position;
b. the President’s vote shall break the tie;
c. the Vice President(s)’ vote(s) shall break the tie;
d. the Secretary’s vote shall break the tie;
e. the Treasurer’s vote shall break the tie.



Appendix A: Code of Conduct and Participation Contract
1. Players, coaches, officials, parents and spectators are to conduct themselves in a manner that “honors the game” and demonstrates respect to others. Safety, instruction, and fair play are cornerstones of the CYL Core Values.

2. I wish to participate in CYL activities. As a participant in such I promise to:
a. Learn the rules of lacrosse so that I may be a better player, coach, and fan.
b. Encourage good sportsmanship by demonstrating only positive support for all players, coaches, and officials at every event. 
c. 3  Support the drug, alcohol, and tobacco-free environment that is important for all youth sporting events.
d. Make only supportive comments to all players, coaches, and officials.
e. Remember the field is a classroom and everyone is learning.
f. Focus on the fun and the participation.

3. I also pledge NOT to:
a. Ever use threatening or profane language at any youth event (including practice, game or special event).
b. Possess or consume alcohol at any lacrosse event, including the fields, spectator areas, and parking areas.
c. Argue, criticize, disrespect, or otherwise undermine the coaches, players, or officials.
d. Touch an opposing player, coach, or game official in a threatening manner.

4. Every player, parent/guardian, or coach who wishes to participate in any CYL event must agree to this contract. Registration with CYL indicates that the person has read and agreed to this Code of Conduct and knows that the consequences of violating one of these rules include ejection from CYL events. The CVYL Board will be notified of the ejection. Understand this is a verbal contract between you and the league that must be upheld in order to participate.

5. Social Media Clause
a. Social media should be used to create a positive and inclusive organization and experience for all. Social media may never be used to intimidate, embarrass, bully or otherwise harm individuals, teams, organizations or groups. That is counter to the CYL Core Values. Personal or identifiable information should not be released publicly in order to protect the privacy and safety of participants.





Appendix B: CYL Code of Conduct Violations and Appeals Process.

1. All players, coaches, officials, parents and spectators associated with the CYL are to conduct themselves consistent with our core values and in accordance with the CYL Code of Conduct. Any alleged violations of these by a player, coach, official, parent or spectator will be promptly investigated and adjudicated in a fair and impartial manner.  

2. Reporting.
a. Any coach, board member of CYL volunteer who receives a formal complaint must contact the CYL President within 24 hours. 
b. In the CYL President’s absence, authority passes to Vice President(s), Treasurer, then Secretary. 
c. An investigation must be initiated within 24 hours of notification, by the CYL President or an appointed CYL Executive Board member.
d. The CYL President or Executive Board may investigate and seek mutual resolution with the accused.
e. Failure to inform the CYL President, or an Executive Board Member, of a formal complaint may result in replacement of the coach, board member, or volunteer, and/or a ban from the CYL for up to 1 year before reinstatement, following an CYL Executive Board meeting.

3. Automatic Sanctions.
a. Use of threatening or profane language at any practice, game, or CYL sanctioned event. 
b. Unorthodox coaching procedures that could threaten the health or safety of a player.
c. Possession or consumption of alcohol or drugs at any CYL event. 
d. Argue, criticize, disrespect, or undermine coaches, officials or other people at a CYL sanctioned event. 
e. Touch an opposing player, coach, or official in a threatening manner. 

4. CYL Recourse Procedures.
a. The CYL President and/or CYL Executive Board may imposes sanctions for infractions in a type or length of time commensurate with the severity of the violation. These may include, but are not limited to:
i. Formal meeting with the CYL President and/or Executive Board. 
ii. Suspension from practice, game, or other CYL sanctioned events.
iii. Removal from position (e.g., loss of coaching responsibilities or board member status).
iv. In some cases, the CYL President or Executive Board may determine the severity of the infraction is such that the accused is not eligible for appeal. 
5. Appeals Process.
a. The accused has the right to be heard by an impartial party.
b. The accused has 5 working days from notification of the CYL President or Executive Board’s findings and decisions, to appeal a sanction. 
c. Regardless on the accused’s intent to appeal, all sanctions are immediate upon the CYL President or Executive Board’s decision.
d. The appeal hearing is a one-time meeting with the CYL Executive Board
e. All appeal hearings are closed but the CYL President or Executive Board may admit individuals at their discretion. 

6. Disciplinary Procedures and Misconduct.
a. Complaint Submission: Any person may submit a complaint alleging a Code of Conduct violation to the CYL President or Executive Board.
b. Pre-Hearing Investigation: The President/Board may investigate and seek mutual resolution with the accused. If unresolved, the case is presented to the CYL Board, excluding the President if necessary.
c. Hearing Conducted. 
d. Non-Appearance: Failure to appear without notice allows the Hearing Body to uphold the President's sanctions.
e. Notice of Decision: The Hearing Body provides a written decision including findings and sanctions.
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