1. Introduction
CITY is committed to fostering a welcoming, inclusive, and equitable environment where everyone—regardless of race, ethnicity, gender, gender identity, sexual orientation, socioeconomic status, ability, age, religion, or any other identity—feels valued, respected, and empowered to participate in soccer. Our organization believes that diversity strengthens our community, and that soccer should be accessible to all.
2. Commitment to Diversity and Inclusion
We recognize the importance of creating an inclusive soccer environment where all individuals feel a sense of belonging. To achieve this, we commit to:
· Ensuring equitable access to soccer programming and resources for all participants.
· Recruiting, training, and supporting diverse coaches, referees, and staff.
· Promoting representation of diverse backgrounds at all levels.
· Implementing culturally competent training for coaches and players.
· Encouraging an environment where individuals can express their identities without fear of discrimination or exclusion.
3. Zero Tolerance for Discrimination and Harassment
Discrimination, harassment, bullying, or exclusion based on identity will not be tolerated within our organization. We will:
· Establish clear reporting mechanisms for any violations of this policy.
· Enforce consequences for any discriminatory behavior in accordance with our code of conduct.
· Provide education and training to prevent bias and discrimination. 
· Protect individuals who report violations from retaliation.
4. Community Engagement and Education
To foster a culture of belonging, we will:
· Engage with local communities to promote soccer participation among diverse populations.
· Partner with organizations that advocate for equity and inclusion in sports.
· Encourage open dialogue and feedback from players, parents, and community members.
5. Accountability and Continuous Improvement
We understand that DEIB efforts require ongoing commitment and evaluation. Therefore, we will:
· Regularly review and update policies to align with best practices in inclusion and equity.
· Collect data and feedback to measure progress on DEIB initiatives.
· Hold accountability for fostering an inclusive and equitable soccer environment.
6. Conclusion
CITY believes that soccer is for everyone. Through our DEIB policy, we affirm our commitment to making the game inclusive, equitable, and accessible. We invite all players, coaches, parents, volunteers, and supporters to join us in fostering a community where every individual feels valued and empowered to thrive through the sport of soccer.

For questions, concerns, or to report any DEIB-related issues, please contact Adam Brown at ABrown@stlcitysc.com.
