2026 Rec Hockey Board Nominee

Name: Robb Pastor

1.  Children involved: Squirt level

2. Why do you wish to become a board member?  
Answer: Hockey has become a big part of our family’s life, and I want to give back to a program that’s given so much to my son. I’ve seen how this sport builds discipline, teamwork, resilience, and confidence, and I know that kind of growth doesn’t just happen on its own. It takes strong leadership, committed volunteers, and people who care about getting it right. Professionally, I lead a large organization and work closely with boards on strategy, budgets, and long-term planning. I understand governance and accountability, but more importantly, I understand people. I’d bring that experience to the recreational hockey board while keeping the focus where it belongs—on the kids and the families. As a hockey dad, I care about building a positive culture, supporting coaches and players, keeping the program affordable, and making sure communication is clear and fair. I’m not looking for a title. I just want to step up, contribute, and help make sure our rink continues to be a place where kids grow, compete, and create great memories.


3. Briefly describe your hockey background (player, parent, coach, manager etc)
Answer: I didn’t grow up playing hockey myself. I was raised in Detroit, where hockey is woven into the culture, but my parents couldn’t afford for me to play. Even so, being around the game gave me a deep respect for it and for the kind of athletes it develops. Today, my background is as a hockey parent. I’m at the rink, supporting the team, and seeing firsthand what the sport demands from kids. I truly believe hockey players are some of the highest-caliber athletes out there. The skill, toughness, discipline, and team mindset required to play this game are on another level. That’s a big part of why I care about making the program strong and accessible for every family who wants their child to have the opportunity I didn’t.


4.  What qualifications or special skills do you have that would benefit the association?
Answer: Professionally, I serve as the CEO of RLMC, so I bring experience in leadership, governance, budgeting, long-term planning, and working effectively with boards. I understand how to build strategy, manage complex operations, and make decisions that balance vision with financial responsibility. Those skills translate well to helping an association stay organized, sustainable, and forward-focused. I’m also experienced in building culture. In my professional role, I’ve led teams through growth and change while keeping communication clear and people aligned around shared goals. I believe that same focus on transparency, accountability, and positivity is important in a youth sports organization. On a practical level, I’m comfortable reviewing financials, developing policies, setting measurable goals, and thinking several seasons ahead instead of just reacting to the moment. As a hockey parent, I also bring the perspective of someone who is in the stands, understands family concerns, and wants the experience to be fair, positive, and development-focused for every player. Most importantly, I care deeply about the program and am willing to put in the time and energy to help it succeed.
5.  Please describe your previous volunteer experience, if applicable.
Answer: I’ve had a long history of volunteer leadership that’s honestly too numerous to fully list. Throughout my career, I’ve served on boards at the state, regional, and local levels, contributing to governance, strategy, and financial oversight in a variety of organizations. Locally here in the Falls, I’ve served on the Chamber of Commerce Board and on the St. Thomas Finance Council. In each role, I’ve been involved in planning, budgeting, and helping guide decisions that support long-term sustainability and community impact. Volunteer service has always been important to me, and I take those commitments seriously.


6.  Are you able to attend meetings usually held on the last Wednesday of the month at 5:30pm?
Answer: YES



