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ARTICLE I  -  Bylaws of Monroe Youth Football Association - 
OFFICES  

SECTION 1 
PRINCIPAL OFFICE  

The principal office of the corporation is located in Snohomish County, State of Washington.  

SECTION 2 
CHANGE OF ADDRESS  

The designation of the county of state of the corporation's principal office may be changed by amendment of these 
Bylaws. The Board of Directors may change the principal office from one location to another within the named county 
by noting the changed address and effective date below, and such changes of address shall not be deemed, nor 
require, an amendment of these Bylaws:  

SECTION 3 
OTHER OFFICES  

The association may also have offices at other places, within or without its state of incorporation, where it is qualified 
to do business, as its business and activities may require, and as the board of directors may, from time to time, 
designate.  

ARTICLE II 
NONPROFIT PURPOSES  

SECTION 1 
IRC SECTION 501(c)3 PURPOSES  

This association is organized for charitable purposes primarily to conduct local or national competitions in tackle 
football and to support and develop amateur athletes for that competition under Section 501 (c)3 of the Internal 
Revenue Code or corresponding Section of any future federal tax code.  

SECTION 2 
SPECIFIC PURPOSE AND OBJECTIVES  

PURPOSE:  

Conduct a high school feeder program providing youth athletics where local young athletes are instructed in the 
fundamentals of football.  

OBJECTIVES: 

a. Provide instruction in  football tactics, strategy, and rules.  
b. Provide football skills training and development. .  
c. Provide for the development of teamwork and leadership in athletics. 
d. Provide for athletic conditioning to meet the rigors of local and regional competition.  
e. Provide a safe, fun and non-discriminatory atmosphere for young athletes aged 5 through age 14. 
f. Age restrictions set by North Cascades Youth Football League (NCYFL) 
g. To engage in other activities related to conducting a successful youth tackle football association. 

AGES/DIVISIONS 

a. Freshmen Division – 7-8 Year Olds*, 110lbs**, Also referred to as Peewees by NCYFL 
b. Sophomores Division –  9-10 Year Olds, 130lbs**, Also referred to as Midgets by NCYFL 

c. Junior Division –  11-12 Year Olds, 170lbs** 
d. Senior Division – 13-14 Year Olds, Unlimited 
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*Younger ages allowed at individual organizations discretion 

**Unlimited overweight allowance with positional restrictions 

The participant’s age as of June 1st of every year shall be the participant's league age in all divisions. At no time shall 

a senior division player be a Freshman (including homeschool). ARTICLE III 
FEES AND FUNDING 
 
SECTION 1 
Athlete Fees and Scholarships 
  
A. Athletic fees will be determined by the Executive Board on a yearly basis. 
 
B. There are no refunds of registration, camp or fundraiser fees. Parents who withdraw their child(ren) can, if they 
choose, present their case for a partial refund of their registration fees to the Executive Board. The Executive Board 
will then vote on how much, if any, of a refund that parent shall receive. All hard costs will be deducted prior to 
determining a possible refund. Hard costs include but are not limited to insurance and jersey. 
 
C. Scholarships 

1. Scholarships shall be offered to all families that fall within MYFA boundaries with the same guidelines and 
determination.  

2. Families must follow the application process and provide all required documentation for board review by 
deadline. 

3. Documentation regarding who receives a scholarship shall be maintained by the Board of Directors.  
4. Scholarships will be based on the financial needs of each family as outlined by the financial hardship tiers 

established by the board at the beginning of each tackle registration period. 
5. Upon approval, each player or family will receive a unique code to use at registration for the granted 

scholarship. 
6. Scholarships awarded will be communicated directly to each family by the board of directors. 
7. Volunteer hour requirements may vary based on scholarship amounts.  Requirements will be set by the board of 

directors and communicated directly to each family.   
 

SECTION 2 

Sponsorships and Team Fees 
 

1. Team Fees are used to cover associated league costs and are to be raised by each team in MYFA on an 
annual basis.  

2. MYFA Executive Board will set Team Fees prior to the start of each season based on costs associated with 
previous year expense review and additional expenses as determined by NCYFL.  

3. Each team will be required to have a sponsor or raise the funds through team fundraising activities to meet 
the team fee and the reserve funds requirements. 

4. Each team will participate in MYFA league fundraising activities and will be allowed to create and hold 
individual team fundraising activities with review and approval of the board.  All funds raised will be paid to the 
Treasurer and fall in the fees and refunds outlined below. 

5. Any and all sponsorship funds must be paid to the Treasurer of the MYFA. Any sponsorship funds, which 
exceed the required Team Fee and reserve fund, will be held in MYFA's bank account. Once the Team Fee 
has been met, 50% of the additional funds raised, up $100 per player is eligible to be reimbursed to the team 
to cover costs associated with running the team (team party, equipment, trophies, etc.).  

6. Each team is responsible for leaving the following year team with starting funds of $500 for each tackle team 
and $500 for cheer for items that are team specific expenses. This amount will be withheld under the same 
terms of the team fees.   

7. 5. No sponsors name or logo will appear on uniforms. The sponsors name can be used on practice jerseys, 
team store items, team pictures, schedules, team banners, etc.  

 
Section 3 

Budget 
 

1. A budget shall be prepared each year prior to the March board meeting and submitted to the Treasurer. The 
budget shall include all (forecasted) income and expenditures. It is the responsibility of the elected officers to 
operate under a balanced budget. 

2. Budget approval requires majority vote during the March meeting.  
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3. A current financial Statement will be given at each meeting.  
4. The ledger books shall be closed, no later than December 31st of the current football season.  
5. Checking accounts for football will have two authorized signers. Only elected officers have authority to sign 

checks and must not be in the same family.  
6. All capital expenditures, in excess of $500, must be approved by a majority of the executive board members. 
7. Any amendments to the approved budget will require majority board vote.  

 
ARTICLE IV 
TEAM SELECTION  

A. All players must fill out and complete the MYFA registration form along with any other applicable forms and pay all 
fees before gear is distributed enabling the player to participate in any game or practices. Players who have not 
completed the registration process are not covered by insurance. It is the responsibility of the players' parents and 
coach to see that no child participates in a practice or game until he is covered by league insurance. Coaches must 
verify with league secretary that each player on his draft roster has completed all necessary forms and that an 
acceptable documentation has been provided to the league for grade verification. 
B. All returning players remaining within an age group will return to the same team as the prior year. Any exception 
will need to be approved by the Executive board. Petitioners must present their case to the Executive Board in writing 
via e-mail and will be considered at the next regularly scheduled meeting. Petitioners are encouraged to attend the 
meeting to answer any necessary questions. 
 
C. Any player moving from one age group to another the same year that their previous season's head coach is also 
moving up in age group will be placed on that coach’s team the following season unless the player's parent requests 
that they be placed back into the draft. 
 
D. Any player moving from one age group to another, when their previous season's head coach is not also moving 
up, will automatically be placed into the draft and is eligible to be a "Coach Pick" 
 
E. A team, whose Head Coach is returning from the previous season or has a first year Head Coach, is allowed up to 
eight (8) "Coach Pick's" per season. A team, whose Head Coach is moving up in age division, is allowed up to four 
(4) "Coach Pick's" per season. A "Coach Pick" is a player that is signed to a team, prior to the Draft, with the approval 
of the Player's Parent and the Head Coach of the team. Once the player is signed to a team, he/she is on that team 
until he/she moves up an age division. 
 
F. Every Head Coach is encouraged to recruit new players to MYFA. Any player recruited, by a Head Coach, to 
MYFA for their first season will be placed on that coach's team. A coach can recruit players up until the start of 
Monday of preseason camp. A recruited player will count towards that coaches “coaches picks”. 
 
G. Each team must follow the "waivers" policy per NCYFL Rules and Regulations. 
 
H. No late sign-ups (after the draft has occurred) unless special exception is approved by the executive board. The 
League President will designate team assignment.  
 
I. Teams will be filled by a draft system during last Thursday of preseason camp. 
 
J. The team with the most losses from the prior regular season has the first draft pick in the up-coming season. The 
second pick goes to the team with the second most losses and so on. Post season wins or losses do not affect draft 
position. 
 
K. Teams can be of unequal size depending on the number of players on a team prior to the draft taking place. 
 

L. When a new team "expansion" is added to MYFA, the draft will proceed as follows: 

1. A predetermined roster size will be established by the MYFA President based on dividing the total number of 
players by the number of teams. 

2. In the case of sibling picks all coaches and league president will calculate as best as they can what round of 
the draft those kids should be drafted by. The last brother to be drafted must be drafted in the round that 
was decided on by the coaches involved in that draft and the league president. 

3. All Head Coaches shall provide the MYFA Secretary their roster prior to the start of the Monday of 
preseason camp. This will allow for a smooth Draft and ensure that all Recruited players have been 
documented. 
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ARTICLE V 
COACHES  
A. All Coaches must be at least 18 years of age, 19 years of age for cheer, and have completed the coaching 
application, Watch Report application (criminal history check), attend coach's interview and successfully complete 
(and recertify annually) the USA Football tackle certification course. Coaches will be chosen by the Board of 
Directors. 
 
B. The working "Coach" shall be defined as Head Coach, Assistant Coach shall be any coach not considered the 
Head Coach. 
 
C. All coaches and team parents will be required to review and sign a code of conduct and be held accountable for 
following. 
 
D. Equipment Manager: Each Head Coach will be required to have an equipment manager. 
 
E. Team Parent: Each Head Coach is required to assign a team parent.. This parent is responsible for passing along 

all information obtained from the board meeting or board meeting attendee to all other parents on that team.  
Team parents will be required to attend training sessions, follow guidelines and best practices, assist coaches in 
player management during practice and games as well as manage team fundraising and financials.   
 

F. Coaches shall be responsible men or women of the community with a working knowledge of football and cheer 
fundamentals, practice and game planning, and our MYFA Bylaws, code of conduct and NCYFL Rules. 
 

 
 

G. It is the responsibility of the head coach to ensure that all practices end on time and to allow the parents sufficient 
time to pick up their children.  If parents have not arrived at the conclusion of a game or practice to pick up their 
children, it is the responsibility of the Head Coach, or assigned assistant coach, to remain until all children have 
been picked up.  MYFA assumes no liability for athletes prior or post set practice/game times. 

 
H. If an athlete requires special accommodation, it is the responsibility of the parent to communicate directly to the 

head coach and be available as needed during practice and games. 
 

I. At no time will adult participants swear, drink alcohol, take drugs, smoke, or chew tobacco while participating with 
the children. In addition, no adult will belittle, bad mouth, or physically abuse any athlete in any association for 
any reason. 
 

J. The removal of a coach or individual from any game for any action deemed inappropriate by an association 
representative will be reviewed and a decision rendered by a vote of the association's Executive Board. The 
coach, or individual, under review will have the right to address the Executive Board with any character witness 
he/she chooses to explain his/her circumstances. After the review the subject must leave the meeting. A vote of 
the Executive Board will commence. If the majority vote is to remove the subject, then the subject shall not 
participate in the association for a period of at least one year. If the majority vote is to retain the member, then no 
further action will be taken against the subject. 
 

K. If there are complaints against or about a coach, the Executive Board will meet and decide if a review is 
necessary. If a review is determined to be needed, the same process will be used as described in paragraph H 
above. 

 
L. MYFA coaches will incorporate MHS athletic fundamentals, verbiage and play structure as much as each age 

group allows.  Coaches are highly encouraged to attend all training sessions provided by MHS. 
 
M. Coaches, or appointed  team manager, will be responsible for completing incident reports for conduct violations 

and injuries within 24 hours of incident and filing with the league Secretary.  

 
ARTICLE VI 
EQUIPMENT  
 
A. All equipment provided by MYFA  is the property of MYFA. Any abuse or misuse of equipment may result in the 
Executive Board requesting said equipment be returned at any time. Parents can and will be charged for any 
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equipment that is damaged due to intentional abuse or misuse. 
 
B. All players will be outfitted with similar equipment. Gear will be provided solely by MYFA.  All personally provided 
equipment must be inspected and approved by the league equipment manager. 
 
C. All teams will be issued equipment as a team with a team appointment representative, preferably the head coach. 
Players who do not receive equipment with their team will need contact their team's equipment manager to 
coordinate gear fitting/procurement. 
 
D. No equipment will be issued without a parent or legal guardian present. The parent or legal guardian must sign for 
the equipment after it is issued and before it leaves the premises. The parent or guardian who signs the equipment 
will be financially responsible for any damaged or missing equipment at the end of the season gear check in. 
 
E. All equipment will be collected by the Head Coach, or appointment representee directly following the last game of 
the season for that team. The head coach will then make arrangements with the f league Equipment Manager to 
return gear to inventory. 
 
F. Prior to the start of each season, the Equipment Director will submit a "need list" to the Executive Board. The need 
list will be discussed and the decision to purchase any, or all of the "need list" will be voted on by the Executive 
Board. An inventory of all gear-related assets will be turned in to the Treasurer so a gear budget can be put in place 
no later than February 1st of each year. 
 
G. The Equipment Manager, Secretary and Head Coach of each team will inventory the gear, and bill for gear lost, 
damaged or not collected.  
 
H. It is the responsibility of the association to keep gear in good repair and properly certified. 
 
I. It is the responsibility of the Equipment Manager to keep an updated logbook on all gear owned by the association 
as to the condition of the gear. Any time gear is repaired, discarded, re-furbished or inspected the Vice President of 
Equipment must reflect this in the gear logbook. 
 
J. Parents are required to return gear, in clean condition on the assigned turn in day. If gear is not turned in after the 
last game, the association will charge the parent(s), the cost to replace the missing gear. Costs below are estimates 
and pricing can vary depending upon availability from retailers. 

1. Pant/pad set $30.00 or $60.00 depending on the equipment.  
2. Helmet $200.00 - $350.00  
3. Shoulder pads $100.00  

 
 
 
L. The team's equipment manager will be responsible for seeing that each player on their team has the proper 
equipment and that all equipment is kept in safe working order. The Equipment Manager must be notified 
immediately of any unsafe, missing, damaged or defective gear. 
 
M. Team equipment managers will be the only team representative to contact the  Equipment Manager for equipment 
issues. Players and parents must go through their team equipment manager with any and all issues. 
 
N. The team's equipment manager will be responsible for the team equipment repair kit and first aid kit. Problems or 
concerns must be brought to the league Equipment Manager immediately. 
 
O. Coaches may be provided gear by MYFA and will be responsible for maintaining items, communicating with the 
league equipment manager if issues arise and return all assigned items at the end of the season.  

 
ARTICLE VII 
OFFICERS  

SECTION 1 
DESIGNATION OF OFFICERS (Executive Board)  

The officers of the association shall be a President, Fields Manager, Equipment Manager, Promotions Manager, 
Secretary, Treasurer, Registrar/Web Administrator, Merchandise Manager, Concession Manager, Vice President of 
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Cheer and a Sr. League Representative. The corporation may have a Chairperson of the Board, one or more Vice 
Presidents, Assistant Secretaries, Assistant Treasurers, and other such officers with such titles as may be 
determined from time to time by the Board of Directors.  

SECTION 2 
QUALIFICATIONS  

Any person may serve as an officer of this corporation and will require a background check on all applicants.  All 
board positions are contingent upon the successful completion of a background check, subject to board approval. 

SECTION 3 
ELECTION AND TERM OF OFFICE  

Officers/Executive Board Members shall be elected by the remaining Executive Board Members and each Head 
Coach that are present at the meeting in which the election is held. Each Executive Board Member shall serve a 
standard term of two (2) years, unless they resign, are removed, become otherwise disqualified, or until a successor 
is elected and qualified, whichever happens first.  

Open positions to be announced during the November board meeting for upcoming elections.  Board term elections 
are held at every December meeting.   New terms effective January 1 of following year.  

President- Even (2026/2027) (2028/2029) (2030/2031) 
VP of Cheer- Odd 
Secretary- Even 
Treasurer- Odd 
Registrar/Web Administrator- Odd 
Field Manager- Odd 
Equipment Manger- Even 
Concession Manager- Even 
Promotion Manger- Even 
Merchandise Manager- Odd  

  

SECTION 4 
REMOVAL AND RESIGNATION  

Any Officer/Executive Board Member may be removed, either with or without cause, by simple majority vote of the 
remaining Executive Board Members, at any time. Any officer may resign at any time by giving written notice to the 
President or Secretary of the corporation. Any such resignation shall take effect at the date of receipt of such notice 
or at any later date specified therein, and, unless otherwise specified therein, the acceptance of such resignation 
shall not be necessary to make it effective.  

SECTION 5 
VACANCIES  

Any vacancy caused by the death, resignation, removal, disqualification, or otherwise, of any officer shall be filled by 
the remaining Executive Board Members. In the event of a vacancy in any office other than that of President, such 
vacancy may be filled temporarily by appointment by the President until such time as the Board shall fill the vacancy.  

SECTION 6 
DUTIES OF THE PRESIDENT  

The President shall be the chief executive officer of the association and shall supervise and control the affairs of the 
association and the activities of the officers. He or she shall perform all duties regarding the incident to his or her 
office and such other duties as may be required by law, by the Articles of Incorporation, or by these Bylaws. The 
President shall preside at all meetings of the members.  The President shall positively and professionally represent 
MYFA while attend all NNCYFL league meetings and report back to MYFA Board Members the status of the NCYFL. 
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The President shall be responsible for vetting head coach candidates and bringing voting selections to the board of 
directors.  All rejected candidates must be listed for board review. 

 

SECTION 7  
DUTIES OF VP OF CHEER 
 
VP of Cheer is responsible for coordinating all logistics relating to the youth cheer program. This includes 
coordinating with the other officers of the association for practice/field rentals, equipment needs and inventory and 
setting a budget for the season with the same terms as football.  The VP of Cheer shall be responsible for vetting 
head coach candidates and bringing voting selections to the board of directors.  All rejected candidates must be listed 
for board review.  
 

SECTION 8  
DUTIES OF FIELD MANAGER 
 
Field Manager must coordinate all logistics relating to field scheduling, payments, and usage for any and all practices, 
jamboree games, regular season games and post season games. It is the responsibility of the Field Manager to set 
up and take down the fields for games and jamboree. He/she must also coordinate scheduling of field reps and score 
board operators for all games at MYFA's home field.  Attend district meetings as the MYFA representative to 
understand field availability, cost and rules. 
 

SECTION 9 
DUTIES OF EQUIPMENT MANAGER 
 
Equipment Manager must keep an up to date and accurate inventory of all MYFA's equipment, to include player 
safety equipment, , training/practice equipment, and field set up equipment. The Equipment Manager is responsible 
for providing an equipment needs list to the Executive Board at the regularly scheduled March meeting to allow for 
appropriate timing of budget finalization and equipment ordering. Any equipment order over $500 must have board 
approval.  They are also responsible for coordinating preseason gear check out and post season gear check in to 
occur no later than November 30 following the season. Any unreturned gear needs to be addressed and reported to 
the Board no later than the December board meeting to allow for billings to be sent by the Treasurer for damaged or 
unreturned gear.  The equipment manager shall coordinate and lead a full inventory and equipment inspection in 
January with the support and attendance of all active board members.  
 

SECTION 10 
DUTIES OF PROMOTIONS MANAGER 
 
The Promotions Manager is responsible for promoting MYFA and increasing public interest in our association. They 
must operate within a budget and coordinate erection of signage to advertise sign up dates by April 1st and removal 
of signage after preseason camp.  

SECTION 11 
DUTIES OF SECRETARY  

The Secretary shall:  

1. Certify and keep at the principal office of the corporation the original, or a copy, of these Bylaws as amended 
or otherwise altered to date.  

2. Keep at the principal office of the corporation or at such other place as the Board may determine, a book of 
minutes of all meetings of the Directors, and, if applicable, meetings of committees of Directors, recording 
therein the time and place of holding, whether regular or special, how called, the names of those present or 
represented at the meeting, and the proceedings thereof.  

3. The Secretary shall see that all notices are duly given in accordance with the provisions of these Bylaws or as 
required by law.  

4. Keep at the principal office of the corporation a membership book containing the names and address of each 
and any members, and, in case where any membership has been terminated, he or she shall record such fact 
in the membership book together with the date on which such membership ceased.  
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5. The Secretary shall exhibit at all reasonable times to any Director of the corporation, or to his or her agent or 
attorney, on request therefore, the Bylaws, the membership book, and the minutes of the proceedings of the 
Directors of the corporation.  

6. In general, perform all duties incident to the office of Secretary and such other duties as may be required by 
law, by the Articles of Incorporation, or by these Bylaws, or which may be assigned to him or her from time to 
time by the Board of Directors. 

7. Ensure digital records are in place and have back up duties, and access to all platforms, to the Registrar/Web 
Administrator.   

SECTION 12 
DUTIES OF TREASURER  

The Treasurer shall:  

1. Have charge and custody of, and be responsible for, all funds and securities of the corporation, and deposit 
all such funds, within 3 business days,  in the name of the corporation in such banks, trust companies, or 
other depositories as shall be selected by the Executive Board.  

2. Receive, and give receipt for, monies due and payable to the association from any source whatsoever.  
3. Disburse, or cause to be disbursed, the funds of the association as may be directed by the Executive Board, 

taking proper vouchers for such disbursements.  
4. Keep and maintain adequate and correct accounts of the association’s properties and business transactions, 

including accounts of its assets, liabilities, receipts, disbursements, gains and losses.  
5. Exhibit at all reasonable times the books of account and financial records to any Directors of the association, 

or to his or her agent or attorney, on request, therefore.  
6. Render to the President and Directors, whenever requested, an account of any or all of his or her transactions 

as Treasurer and of the financial condition of the corporation.  
7. Prepare, or cause to be prepared, and certify, or cause to be certified, the financial statements to be included 

in any required reports.  

In general, perform all duties incident to the office of Treasurer and such other duties as may be required by law, by 

the Articles of Incorporation of the corporation, or by these Bylaws, or which may be assigned to him or her from time 
to time by the Executive Board.  

SECTION 13 
DUTIES OF REGISTRAR / WEB ADMINISTRATOR  

The Registrar / Webmaster shall:  

1. Administer and maintain MYFA league website.  
2. Maintenance shall include posting current status of league, updating league calendar, adding sponsor 

information, and posting information requested by board.  
3. Coordinate league registrations, including online and in person signups.  
4. Supply board members with updated registration data necessary to facilitate league operations. 
5. Manage and supply board with scholarship requests and communication to applicants of 

approved/unapproved amounts. 
6. Manage and maintain admin and access to all digital accounts such as Microsoft 365, Crossbar, NSID or 

others deemed necessary by the board of directors.  
 

SECTION 14 
DUTIES OF SR LEAGUE REPRESENTATIVE:  

The SR League Representative shall:  

1. Notify MYFA President if not able to attend the NCYFL meetings so a representative can attend in their 
absence.  

 

SECTION 15 
DUTIES OF CONCESSIONS MANAGER 
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Duties of Concessions Manager: 

1. In charge of everything related to the operating, cleaning, stocking, scheduling, and maintaining of the 
league food truck and/or pop-up tent locations.  The Concessions Manager is responsible for creating the 
food truck menu and pricing. The Concessions Manager can have up to 3 assistants to help them run the 
concessions trailer with board approval.  The assistants are eligible to each receive one full scholarship 
upon the discretions of the Concessions Manager approving them of it.   

2. Set Menu and Pricing completes or works with treasurer for cost analysis of all proposed items and prepares 
an expected budget for the upcoming season no later than the April meeting.   

3. Collaborate with Treasurer for inventory counts and point of sale system to ensure accurate reporting and 
tracking. 

4. Purchasing and Inventory buys and stocks all items that the food truck needs to operate, to include food, 
drink, supplies, condiments, cleaning supplies, etc. 

5. Scheduling and Personnel: setting up the schedule each weekend the food trailer and/or pop-up is used 
during the season. This includes the teams when they are scheduled and for what times they need to be 
there. 

6. Transportation of the food trailer to and from MYFA events  
7. Cleaning and sanitizing food trailer  
8. Applies for and maintains status with L&I Food Truck Certification, permits with Snohomish County Health 

Department or other required jurisdictions and ensures compliance with all food handing permits from 
volunteers. 

 
SECTION 16 
DUTIES OF MERCHENDISE MANAGER 

Duties of Merchandise Manager 

1. Strategic Planning and Oversight: 
a. Developing and implementing merchandising strategies that align with the organization's mission 

and fundraising goals. 
b. Overseeing the merchandise program's budget and ensuring financial accountability. 
c. Analyzing sales data and market trends to optimize product selection, pricing, and promotions. 

2. Merchandise Management: 
a. Collaborating with designers and suppliers to create attractive and appropriate merchandise that 

represents the organization's brand. 
b. Managing inventory levels, including ordering, tracking, and storage. 
c. Determining pricing strategy and ensuring profitability of merchandise sales. 
d. Developing and managing online and/or in-person sales channels for merchandise. 

3. Reporting and Evaluation: 
a. Providing regular reports on merchandise performance to the board of directors and stakeholders. 
b. Monitoring and evaluating the effectiveness of merchandising strategies and adjusting as needed. 
c. Assessing customer feedback and identifying areas for improvement.  

 
 
SECTION 17 
UP TO 3 BOARD ASSISTANTS 
 
Positivity and professionally represents MYFA in all MYFA events/activities. Board assistants will be in charge of 

helping any board member who needs help with various tasks and events. Board Assistants will have no voting rights 

on the board and will be able to attend select meetings selected by all board members. 

 

COMPENSATION  

Officers shall serve without salary.  Each board member shall receive 1(one) free registration for current season while 
serving in a board position.  If board member is removed or resigned before the end of the current season, 
registration fee will be required to be paid at time of vacancy..  Any additional compensation shall be only for 
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reasonable expenses necessary to carry out the obligations and responsibilities of their office and the corporation.  
Head coaches shall receive (one) 50% discount on a single registration per season. 

ARTICLE VIII 
COMMITTEES  

SECTION 1 
EXECUTIVE COMMITTEE  

The Executive Board may, by a majority vote of all its members, designate an Executive Committee consisting of five 
Board members and may delegate to such committee the powers and authority of the Board in the management of 
the business and affairs of the corporation, to the extent permitted, and except as may otherwise be provided, by 
provisions of law.  

By a majority vote of its members, the Board may at any time revoke or modify any or all of the Executive Committee 
authority so delegated, increase or decrease but not below two (2) the number of members of the Executive 
Committee, and fill vacancies on the Executive Committee from the members of the Board. The Executive Committee 
shall keep regular minutes of its proceedings, cause them to be filed with the corporate records, and report the same 
to the Board from time to time as the Board may require.  

SECTION 2 
OTHER COMMITTEES  

The association may establish additional committees as determined by the Executive Board through resolution. 

These committees can include individuals who are not Board members and will serve in an advisory role to the 

Board.  

SECTION 3 
MEETINGS AND ACTION OF COMMITTEES  

Meetings and action of committees shall be governed by, noticed, held and taken in accordance with the provisions of 
these Bylaws concerning meetings of the Executive Board with such changes in the context of such Bylaw provisions 
as are necessary to substitute the committee and its members for the Executive Board and its members, except that 
the time for regular and special meetings of committees may be fixed by resolution of the Executive Board or by the 
committee. The Executive Board may also adopt rules and regulations pertaining to the conduct of meetings of 
committees to the extent that such rules and regulations are consistent with the provisions of these Bylaws.  

 
ARTICLE IX 
EXECUTION OF INSTRUMENTS, DEPOSITS AND FUNDS  

SECTION 1 
EXECUTION OF INSTRUMENTS  

The Executive Board, except as otherwise provided in these Bylaws, may authorize any officer or agent of the 
corporation to enter into any contract or execute and deliver any instrument in the name of and on behalf of the 
corporation, and such authority may be general or confined to specific instances.  

SECTION 2 
CHECKS AND NOTES  

Except as otherwise specifically determined by resolution of the Executive Board, or as otherwise required by law, 
checks, drafts, promissory notes, orders for the payment of money, and other evidence of indebtedness of the 
corporation shall be signed by the Treasurer of the corporation.  

SECTION 3 
DEPOSITS  
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All association funds shall be promptly deposited in accounts held by the corporation at banks, trust companies, or 

other financial institutions chosen by the Executive Board.  

SECTION 4 
GIFTS  

The Board of Directors may accept on behalf of the corporation any contribution, gift, bequest, or devise for the 
nonprofit purposes of this corporation.  

ARTICLE X 
CORPORATE RECORDS, REPORTS, AND SEAL  

SECTION 1 
MAINTENANCE OF CORPORATE RECORDS  

The corporation shall keep at its principal office: 
(a) Minutes of all meetings of Directors, committees of the Board, indicating the time and place of holding such 
meetings, whether regular or special, how called, the notice given, and the names of those present and the 
proceedings thereof; 
(b) Adequate and correct books and records of account, including accounts of its properties and business 
transactions and accounts of its properties and business transactions and accounts of its assets, liabilities, receipts, 
disbursements, gains, and losses; 
(c) A copy of the corporation's Bylaws as amended to date, which shall be open to inspection by the members, if any, 
of the association at all reasonable times during office hours.  

SECTION 2 
DIRECTORS' INSPECTION RIGHTS  

Every Director shall have the absolute right at any reasonable time to inspect and copy all books, records and 
documents of every kind and to inspect the physical properties of the corporation and shall have such other rights to 
inspect the books, records, and properties of this corporation as may be required under the Articles of Incorporation, 
other provisions of these Bylaws, and provisions of law.  

SECTION 3 
RIGHT TO COPY AND MAKE EXTRACTS  

Agent or attorney may make in person or any inspection under the provisions of this Article and the right to inspection 
shall include the right to make copy and make extracts.  

SECTION 4 
PERIODIC REPORT  

The Board shall cause any annual or periodic report required under law to be prepared and delivered to an office of 
this state or to the members, if any, of this corporation, to be so prepared and delivered within the time limits set by 
law.  

ARTICLE XI 
IRC 501©(3) TAX EXEMPTION PROVOSIONS  

SECTION 1 
LIMITATIONS ON ACTIVITIES  

No substantial part of the activities of this association shall be the carrying on of propaganda, or otherwise attempting 
to influence legislation (except as otherwise provided by Section 501 (h) of the Internal Revenue Code), and this 
association shall not participate in, or intervene in (including the publishing or distribution of statements), any political 
campaign on behalf of, or in opposition to, any candidate for public office.  
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Notwithstanding any other provisions of these Bylaws, this association shall not carry on any activities not permitted 
to be carried on (a) by a corporation exempt from federal income tax under 501 (c) (3) of the Internal revenue Code, 
or (b) by a corporation, contributions to which are deductible under Section 170 (c) (2) of the Internal Revenue Code.  

SECTION 2 
PROHIBITION AGAINST PRIVATE INUREMENT  

No part of the net earnings of this corporation shall inure to the benefit of, or be distributable to, its members, 
Directors or Trustees, officers or other private persons, except that the corporation shall be authorized and 
empowered to pay reasonable compensation for services rendered and to make payments and distributions in 
furtherance of the purposes of this corporation.  

SECTION 3 
DISTRIBUTION OF ASSETS  

Upon dissolution of this corporation, its assets remaining after payment, or provision for payment, of all debts and 
liabilities of this corporation shall be distributed for one or more exempt purposes within the meaning of Section 501 
(c) (3) of the Internal Revenue Code or shall be distributed to the federal government, or to a state or local 
government, for a public purpose. Such distribution shall be made in accordance with all applicable provisions of the 
laws of this state.  

SECTION 4 
PRIVATE FOUNDATION REQUIREMENTS AND RESTRICTIONS  

In any taxable year in which this corporation is a private foundation as described in Section 509 (a) of the Internal 
Revenue Code, the corporation 1) shall distribute its income for said period at such time and manner as not to subject 
it to tax under Section 4942 of the Internal Revenue Code; 2)shall not engage in any act of self-dealing as defined in 
Section 4941 (d) of the Internal Revenue Code; 3) shall not retain any excess business holding as defined in Section 
4943 (c) of the Internal Revenue Code; 4) shall not make any investments in such manner as to subject the 
corporation to tax under Section 4944 of the Internal Revenue Code; and 5) shall not make any taxable expenditures 
as defined in Section 4945 (d) of the Internal Revenue Code.  

 
ARTICLE XII 
AMENDMENT OF BYLAWS  

SECTION 1 
AMENDMENT  

Subject to the power of the members, if any, of this association to adopt, amend or repeal the Bylaws of this 
corporation and except as may otherwise be specified under provisions of law, these Bylaws, or any of them, may be 
altered, amended, or repealed and new Bylaws adopted by approval of the Executive Board.  

ARTICLE XIII 
CONSTRUCTION AND TERMS  

If there are any conflicts between the provisions of these Bylaws and the Articles of Incorporation of this corporation, 
the provisions of the Articles of Incorporation shall govern.  

If any part or provision of these Bylaws is found to be invalid or unenforceable for any reason, the rest of the Bylaws 

will remain in effect and unchanged.   

All references in these Bylaws to the Articles of Incorporations shall be to the Articles of Incorporation, Articles of 
Organization, Certificate of Incorporation, Organizational Charted, Corporate Charter, or other founding document of 
this corporation filed with an office of this state and used to establish the legal existence of this corporation.  

All references in these Bylaws to a section or sections of the Internal Revenue Code shall be to such sections of the 
Internal Revenue Code of 1986 as amended from time to time, or to corresponding provisions of any future federal 

tax code. ADOPTION OF BYLAWS  
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We, the undersigned, are all the Directors or incorporators of this association, and we consent to, and hereby do, 
adopt the foregoing Bylaws, consisting of preceding pages, as the Bylaws of this corporation.  

 

 

Dated: Fifteenth day of March 2026  

 

President                                           ___________________________________               Date:___________ 

Vice President of Cheer       ___________________________________       Date___________ 

Field Manager    ___________________________________  Date___________ 

Promotions Manager  ___________________________________  Date___________ 

Equipment Manager               ___________________________________                 Date___________ 

Treasurer   ___________________________________                 Date___________ 

Secretary   ____________________________________               Date___________ 

Registrar/Webmaster           ____________________________________               Date___________ 

Concessions Manager  ____Open Position_____________________               Date___________ 

Merchandise Manager                    ____________________________________    Date___________ 

Sr. League Representative  ____Open Position_____________________               Date___________ 
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AMENDMENT A  

Updated formatting of sections for clarity. 

Fixed grammatical errors and Type-O’s 

Changed Article II: Nonprofit Purposes: Section 2: Ages 
 AGES/DIVISIONS 

a. PeeWee Division – K-2nd Grade 
b. 89er Division – 3rd-4th Grade. 
c. Junior Division – 5-6th Grade. 
d. Bantam Division – 7th Grade 
e. Senior Division – 8th Grade 

Grade is of the school year for the current season. 
 
Removed age cut off and play down option due to NSJFL rule changes. 

 
Added Section Article III: Fees and Funding 
 C. Scholarships 

1. Scholarships shall be offered to all families that fall within MYFA boundaries with the same guidelines and 
determination.  

2. Documentation regarding who receives scholarship shall be maintained by the Board of Directors.  
3. Scholarships will be based on the financial needs of each family as outlined by the reduced/free lunch program 

as follows:  
Free Lunch – 100% Scholarship 
Reduced Lunch – 50% Scholarship 

4. In the event a family is experiencing a financial hardship or does not have verification of free or reduced lunch 
(homeschooled, etc.) additional information will be provided to the Board regarding the circumstances.  These 
requests will be reviewed, discussed, and voted upon by the Board of Directors.  

5. Upon approval each player or family will receive a unique code to use at registration for the granted scholarship. 

 
Changed text Article III: Fees and Funding to include cheer and set cost details 

D. Sponsorships / Team Fees 
1. Team Fees are used to cover associated league costs and are to be raised by each team in MYFA on an 

annual basis.  
2. MYFA Executive Board will set Team Fees prior to the start of each season based on costs associated with 

previous year’s expense review and additional expenses as determined by NSJFL.  
3. Each team will be required to have a sponsor or raise the funds through team fundraising activities to meet 

the team fee and the reserve funds requirements.  
4. Any and all sponsorship funds must be paid to the Treasurer of the MYFA. Any sponsorship funds, which 

exceed the required Team Fee and reserve funds, will be held in MYFA's bank account. Once the Team Fee 
has been met, 50% of the additional funds raised, up to $100 per player is eligible to be reimbursed to cover 
costs associated with running the team (team party, equipment, trophies, etc.).  

5. Each team is responsible for leaving the following year team with starting funds of $500 for each tackle team 
and $500 for cheer for items that are team specific expenses. This amount will be withheld under the same 
terms of the team fees.   

6. 5. No sponsors name or logo will appear on uniforms. The sponsors name can be used on practice jerseys, 
team store items, team pictures, schedules, team banners, etc.  

 
Removed text in Article III, Section E Budget requiring dual signatures on each check and reference 
to number of elected officers. 
 
Removed text in Article IV: Team Selection with any reference to play down. 
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Added text in Article VI: Equipment (J) 
 Costs below are estimates and pricing can vary depending upon availability from retailers. 

2. Changed helmet cost to $350 
 

Added Section to Article VII Officers: 
 Section 1 added text: a Vice President of Cheer 
 Section 7 (D): VP of Cheer: Is responsible for coordinating all logistics relating to the youth cheer 

program. This includes coordinating with the other officers of the association for practice/field rentals, equipment 
needs and inventory and setting a budget for the season with the same terms as football.  

 
Added text to Article VII Officers: Compensation 
 Each board member shall receive 1(one) free registration for each year serving on the board.  Any additional 
compensation shall be only 
 

Removed text to Article VII Officers: Compensation or compensation other than 

 

Changed text for date of signature: June 2022 

 

AMENDMENT B 

Incorporated all ‘Amendment A’ approved changes 

Reorganized and Renamed Titles in Article VII Officers 
 Section 7: Duties of Vice President 
  Moved ‘VP of Cheer’ to own section for more clarity: Section 8 

Removal of ‘VP’ title for VP of Fields, VP of Equipment, VP of Promotions and added 
to separate sections.  

1. Section 9: Field Manager 
2. Section 10: League Equipment Manager 
3. Section 11: Promotions Manager 

Updated remaining officer positions to align with section changes 

1. Section 8 was changed to 12: Duties of the Secretary 
2. Section 9 was changed to 13: Duties of the Treasurer 
3. Section 10 was changed to 14: Duties of Registrar/Webmaster 
4. Section 11 was changed to 15: Duties of SR League Representative 

 
 
Added Section to Article VII Officers: 
 Section 16: Duties of Concession Manager: 

1. In charge of everything related to the operating, cleaning, stocking, scheduling, 
and maintaining of the league food truck and/or pop-up tent locations.  The 
Concessions Manager is responsible to create the food truck menu and pricing. 
The Concessions Manager can have up to 3 assistants in helping them run the 
concessions trailer.  The assistants are eligible to each receive one full 
scholarship upon the discretions of the Concessions Manager approving them of 
it.   
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2. Set Menu and Pricing: completes or works with treasurer for cost analysis of all 
proposed items and prepares an expected budget for the upcoming season no 
later than the April meeting   

3. Works with Treasurer for inventory counts and point of sale system to ensure 
accurate reporting and tracking 

4. Purchasing and Inventory: buys and stocks all items the food truck needs to 
operate, to include food, drink, supplies, condiments, cleaning supplies, etc.   

5. Scheduling and Personnel: setting up the schedule each weekend the food 
trailer and/or pop-up is used during the season.  This includes the teams when 
they are to be scheduled and for what times they need to be there.   

6. Transportation of the food trailer to and from MYFA events  
7. Cleaning and sanitizing of food trailer  
8. Applies for, and maintains status with L&I Food Truck Certification, Permits with 

Snohomish County Health Department or other required jurisdictions and 
ensures compliance with all food handing permits from volunteers. 

 
Changed text in signature page to reflect change in titles and additional positions.  
 

Changed text for date of signature: 9th of October 2022 

 
AMENDENTMENT C 
 
Added Section to Article VII Officers: 
Section 17: Up to 3 Board Assistants 

Positivity and professionally represents MYFA in all MYFA events/activities. Board assistants will 

 be in charge of helping any board member who needs help with various tasks and events. 

 Board Assistants will have no voting rights on the board and able to attend select meetings 

 selected by all board members.  

 

Added to Section 2 Article VII Officers: 

QUALIFICATIONS: 

Updated spelling error and added “will require a background check on all applicants.” 

 

Changed text in signature page to reflect change with additional positions and error to text. 

Changed text for date of signature: 12th of March 2023 

AMENDENTMENT D 
 
Changed Section Article III: Fees and Funding 
C. Scholarships 



   
 

Page 17 of 22 
 

2. Families must follow the application process and provide all required documentation for board review by 
deadline. 

3. Documentation regarding who receives a scholarship shall be maintained by the Board of Directors. 
4. Scholarships will be based on the financial needs of each family as outlined by the financial hardship tiers 

established by the board at the beginning of each tackle registration period. 
5. Upon approval each player or family will receive a unique code to use at registration for the granted scholarship. 
6. Scholarships awarded will be communicated directly to each family by the board of directors. 
 
 

Removed text regarding reduced/free lunch program 
 

Changed text for date of signature: 17th of June 2025 

 

AMENDENTMENT E 
 
Fixed grammatical errors and Type-O’s, Updated section header number to be consistent throughout document 

Removed Position of Vice President 

Changed Section Article III: Fees and Funding 
C. Scholarships 

7. Volunteer hour requirements may vary based on scholarship amounts.  Requirements will be set by the board of 
directors and communicated directly to each family.   
 
 
Changed SECTION 2 

Sponsorships and Team Fees 
 

3. Each team will participate in MYFA league fundraising activities and will be allowed to create and hold 
individual team fundraising activities with review and approval of the board.  All funds raised will be paid to the 
Treasurer and fall in the fees and refunds outlined below. 

 
Changed Section 3 

Budget 
 

1. A budget shall be prepared each year prior to the March board meeting and submitted to the Treasurer. The 
budget shall include all (forecasted) income and expenditures. It is the responsibility of the elected officers to 
operate under a balanced budget. 

2. Budget approval requires majority vote during the March meeting.  
3. A current financial Statement will be given at each meeting.  

6. All capital expenditures, in excess of $500, must be approved by a majority of the executive board members. 
7. Any amendments to the approved budget will require majority board vote.  

 

Changed ARTICLE IV 

TEAM SELECTION  
F. Every Head Coach is encouraged to recruit new players to MYFA. Any player recruited, by a Head 

Coach, to MYFA for their first season will be placed on that coach's team. A coach can recruit players up until the 
start of Monday of preseason camp. A recruited player will count towards that coaches “coaches picks”.  

H. No late sign-ups (after the draft has occurred) unless special exception is approved by the executive 
board. The League President will designate team assignment. 
 
Removed Points K. – N.  
 
Renamed remaining points 
 
Changed L. When a new team "expansion" is added to MYFA, the draft will proceed as follows: 
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4. A predetermined roster size will be established by the MYFA President based on dividing the total number of 
players by the number of teams. 

5. In the case of sibling picks all coaches and league president will calculate as best as they can what round of 
the draft those kids should be drafted by. The last brother to be drafted must be drafted in the round that 
was decided on by the coaches involved in that draft and the league president. 

6. All Head Coaches shall provide the MYFA Secretary their roster prior to the start of the Monday of 
preseason camp. This will allow for a smooth Draft and ensure that all Recruited players have been 
documented. 

 

Changed ARTICLE V 

COACHES  
A. All Coaches must be at least 18 years of age, 19 years of age for cheer, and have completed the coaching 
application, Watch Report application (criminal history check), attend coach's interview and successfully complete 
(and recertify annually) the USA Football tackle certification course. Coaches will be chosen by the Board of 
Directors. 
 
C. All coaches and team parents will be required to review and sign a code of conduct and be held accountable for 
following. 
 
E. Team Parent: Each Head Coach is required to assign a team parent.. This parent is responsible for passing along 

all information obtained from the board meeting or board meeting attendee to all other parents on that team.  
Team parents will be required to attend training sessions, follow guidelines and best practices, assist coaches in 
player management during practice and games as well as manage team fundraising and financials.   
 

G. It is the responsibility of the head coach to ensure that all practices end on time and to allow the parents sufficient 
time to pick up their children.  If parents have not arrived at the conclusion of a game or practice to pick up their 
children, it is the responsibility of the Head Coach, or assigned assistant coach, to remain until all children have 
been picked up.  MYFA assumes no liability for athletes prior or post set practice/game times. 

 
H. If an athlete requires special accommodation, it is the responsibility of the parent to communicate directly to the 

head coach and be available as needed during practice and games. 

 
L. MYFA coaches will incorporate MHS athletic fundamentals, verbiage and play structure as much as each age 

group allows.  Coaches are highly encouraged to attend all training sessions provided by MHS. 
 
M. Coaches, or appointed  team manager, will be responsible for completing incident reports for conduct violations 

and injuries within 24 hours of incident and filing with the league Secretary.  

 

Changed ARTICLE VI 
EQUIPMENT  
 
A. All equipment provided by MYFA  is the property of MYFA. Any abuse or misuse of equipment may result in the 
Executive Board requesting said equipment be returned at any time. Parents can and will be charged for any 
equipment that is damaged due to intentional abuse or misuse. 
 
B. All players will be outfitted with similar equipment. Gear will be provided solely by MYFA.  All personally provided 
equipment must be inspected and approved by the league equipment manager. 
 
C. All teams will be issued equipment as a team with a team appointment representative, preferably the head coach. 
Players who do not receive equipment with their team will need contact their team's equipment manager to 
coordinate gear fitting/procurement. 
 
E. All equipment will be collected by the Head Coach, or appointment representee directly following the last game of 
the season for that team. The head coach will then make arrangements with the league Equipment Manager to return 
gear to inventory. 
 
F. Prior to the start of each season, the Equipment Director will submit a "need list" to the Executive Board. The need 

list will be discussed and the decision to purchase any, or all of the "need list" will be voted on by the Executive 
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Board. An inventory of all gear-related assets will be turned in to the Treasurer so a gear budget can be put in place 

no later than February 1st of each year. 

O. Coaches may be provided gear by MYFA and will be responsible for maintaining items, communicating with the 
league equipment manager if issues arise and return all assigned items at the end of the season.  
 

Changed ARTICLE VII 

OFFICERS  

Removed Vice President, Changed VP titles of Equipment, Fields and promotions to Manager, i.e. 
Equipment Manager, Fields Manager and Promotions Manager.  

Changed Registrar/Webmaster to Registrar/Web Administrator 

Added Concessions Manager and Merchandise Manager 

Changed SECTION 2 
QUALIFICATIONS  

Any person may serve as an officer of this corporation and will require a background check on all applicants.  All 
board positions are contingent upon the successful completion of a background check, subject to board approval. 

Changed SECTION 3 
ELECTION AND TERM OF OFFICE  

Officers/Executive Board Members shall be elected by the remaining Executive Board Members and each Head 
Coach that are present at the meeting in which the election is held. Each Executive Board Member shall serve a 
standard term of two (2) years, unless they resign, are removed, become otherwise disqualified, or until a successor 
is elected and qualified, whichever happens first.  

Open positions to be announced during the November board meeting for upcoming elections.  Board term elections 
are held at every December meeting.   New terms effective January 1 of following year.  

President- Even (2026/2027) (2028/2029) (2030/2031) 
VP of Cheer- Odd 
Secretary- Even 
Treasurer- Odd 
Registrar/Web Administrator- Odd 
Field Manager- Odd 
Equipment Manger- Even 
Concession Manager- Even 
Promotion Manger- Even 
Merchandise Manager- Odd  
 

Changed SECTION 6 

DUTIES OF THE PRESIDENT  

The President shall be the chief executive officer of the association and shall supervise and control the affairs of the 

association and the activities of the officers. He or she shall perform all duties regarding the incident to his or her 

office and such other duties as may be required by law, by the Articles of Incorporation, or by these Bylaws. The 

President shall preside at all meetings of the members.  The President shall positively and professionally represent 

MYFA while attend all NSJFL league meetings and report back to MYFA Board Members the status of the NSJFL. 

The President shall be responsible for vetting head coach candidates and bringing voting selections to the board of 

directors.  All rejected candidates must be listed for board review. 

Changed SECTION 7  
DUTIES OF VP OF CHEER 
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VP of Cheer is responsible for coordinating all logistics relating to the youth cheer program. This includes 
coordinating with the other officers of the association for practice/field rentals, equipment needs and inventory and 
setting a budget for the season with the same terms as football.  The VP of Cheer shall be responsible for vetting 
head coach candidates and bringing voting selections to the board of directors.  All rejected candidates must be listed 
for board review.  
 

Changed SECTION 8  
DUTIES OF FIELD MANAGER 
 
Field Manager must coordinate all logistics relating to field scheduling, payments, and usage for any and all practices, 

jamboree games, regular season games and post season games. It is the responsibility of the Field Manager to set 

up and take down the fields for games and jamboree. He/she must also coordinate scheduling of field reps and score 

board operators for all games at MYFA's home field.  Attend district meetings as the MYFA representative to 

understand field availability, cost and rules. 

Changed SECTION 9 
DUTIES OF EQUIPMENT MANAGER 
 
Equipment Manager must keep an up to date and accurate inventory of all MYFA's equipment, to include player 
safety equipment, , training/practice equipment, and field set up equipment. The Equipment Manager is responsible 
for providing an equipment needs list to the Executive Board at the regularly scheduled March meeting to allow for 
appropriate timing of budget finalization and equipment ordering. Any equipment order over $500 must have board 
approval.  They are also responsible for coordinating preseason gear check out and post season gear check in to 
occur no later than November 30 following the season. Any unreturned gear needs to be addressed and reported to 
the Board no later than the December board meeting to allow for billings to be sent by the Treasurer for damaged or 
unreturned gear.  The equipment manager shall coordinate and lead a full inventory and equipment inspection in 
January with the support and attendance of all active board members.  
 

Changed SECTION 11 
DUTIES OF SECRETARY  

The Secretary shall:  

8. Ensure digital records are in place and have back up duties, and access to all platforms, to the 
Registrar/Web Administrator.   

 

Changed SECTION 12 
DUTIES OF TREASURER  

The Treasurer shall:  

8. Have charge and custody of, and be responsible for, all funds and securities of the corporation, and deposit 
all such funds, within 3 business days,  in the name of the corporation in such banks, trust companies, or 
other depositories as shall be selected by the Executive Board.  

4. Keep and maintain adequate and correct accounts of the association’s properties and business transactions, 
including accounts of its assets, liabilities, receipts, disbursements, gains and losses 

 

Changed SECTION 13 
DUTIES OF REGISTRAR / WEB ADMINISTRATOR  

The Registrar / Webmaster shall:  
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7. Manage and supply board with scholarship requests and communication to applicants of 
approved/unapproved amounts. 

8. Manage and maintain admin and access to all digital accounts such as Microsoft 365, Crossbar, NSID or 
others deemed necessary by the board of directors.  

 

Changed SECTION 15 
DUTIES OF CONCESSIONS MANAGER 

Duties of Concessions Manager: 

9. In charge of everything related to the operating, cleaning, stocking, scheduling, and maintaining of the 
league food truck and/or pop-up tent locations.  The Concessions Manager is responsible for creating the 
food truck menu and pricing. The Concessions Manager can have up to 3 assistants to help them run the 
concessions trailer with board approval.  The assistants are eligible to each receive one full scholarship 
upon the discretions of the Concessions Manager approving them of it.   

Added SECTION 16 
DUTIES OF MERCHENDISE MANAGER 

Duties of Merchandise Manager 

4. Strategic Planning and Oversight: 
a. Developing and implementing merchandising strategies that align with the organization's mission 

and fundraising goals. 
b. Overseeing the merchandise program's budget and ensuring financial accountability. 
c. Analyzing sales data and market trends to optimize product selection, pricing, and promotions. 

5. Merchandise Management: 
e. Collaborating with designers and suppliers to create attractive and appropriate merchandise that 

represents the organization's brand. 
f. Managing inventory levels, including ordering, tracking, and storage. 
g. Determining pricing strategy and ensuring profitability of merchandise sales. 
h. Developing and managing online and/or in-person sales channels for merchandise. 

6. Reporting and Evaluation: 
a. Providing regular reports on merchandise performance to the board of directors and stakeholders. 
b. Monitoring and evaluating the effectiveness of merchandising strategies and adjusting as needed. 
c. Assessing customer feedback and identifying areas for improvement.  

 

Changed COMPENSATION  

Officers shall serve without salary.  Each board member shall receive 1(one) free registration for current season while 
serving in a board position.  If board member is removed or resigned before the end of the current season, 
registration fee will be required to be paid at time of vacancy..  Any additional compensation shall be only for 
reasonable expenses necessary to carry out the obligations and responsibilities of their office and the corporation.  
Head coaches shall receive (one) 50% discount on a single registration per season. 

 

Changed SECTION 2 
OTHER COMMITTEES  

The association may establish additional committees as determined by the Executive Board through resolution. 
These committees can include individuals who are not Board members and will serve in an advisory role to the 
Board. 

Changed SECTION 3 
DEPOSITS  
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All association funds shall be promptly deposited in accounts held by the corporation at banks, trust companies, or 

other financial institutions chosen by the Executive Board.  

Changed ARTICLE XIII 
CONSTRUCTION AND TERMS  
 
If any part or provision of these Bylaws is found to be invalid or unenforceable for any reason, the rest of the Bylaws 

will remain in effect and unchanged. 

Changed text of date of signature: Sixteenth day of November 2025 

 

AMENDENTMENT F 
 
Changed ARTICLE II 

NONPROFIT PURPOSES  

SECTION 2 
SPECIFIC PURPOSE AND OBJECTIVES  

OBJECTIVES: 

. 
f. Age restrictions set by North Cascades Youth Football League (NCYFL) 

 

Changed AGES/DIVISIONS 

a. Freshmen Division – 7-8 Year Olds*, 110lbs**, Also referred to as Peewees by NCYFL 
b. Sophomores Division –  9-10 Year Olds, 130lbs**, Also referred to as Midgets by NCYFL 
c. Junior Division –  11-12 Year Olds, 170lbs** 
d. Senior Division – 13-14 Year Olds, Unlimited 

*Younger ages allowed at individual organizations discretion 

**Unlimited overweight allowance with positional resitrictions 

The participant’s age as of June 1st of every year shall be the participant's league age in all divisions. At no time shall 

a senior division player be a Freshman (including homeschool). 

 

Updated any reference to North Sound Junior Football League (NSJFL) to North Cascades Youth Football League 

(NCYFL) 

Changed text of date of signature: Fifteenth day of March 2026 

 

 


