WNYHSCHL PARENT CODE OF CONDUCT
To be read and signed by you as a member of Team: ______________________________________

Participating in the WNYHSCHL for the 2024-2025 season

· I /We agree to always display good sportsmanship.  I understand that verbal or physical abuse of officials, coaches, players or other parents and spectators will not be tolerated and result in your dismissal from the rink.  This includes but is not limited to swearing or abusive language in the stands, in the rink, or at any team function.  This includes but is not limited to verbal and social media interactions.  Repeated offenders are subject to dismissal from league events for the remainder of the season.

· I/We agree to leave the coaching to the Team Coach, and should I have concerns, I will address them professionally and respectfully with the coach following the game.

· I/We agree to show respect and appreciation for volunteer coaches, officials, and administrators.  Without them, your child could not participate.

· I/We agree to focus on the player’s efforts, encourage them to play by the rules and display good sportsmanship in victory and defeat.

· I/We understand that if I/we are noticeably under the influence of alcohol or drugs at a game or team function I will be asked to leave.  Repeated offenders are subject to dismissal from league events for the remainder of the season.

The WNYHSCHL Board has the right to amend this Code of Conduct at any time and will provide any updates to me/us for review and signature as a parent/guardian of a player on a team that is a member of the WNYHSCHL.



Parent/Guardian Signature: _________________________________________________________________
Printed Name: _____________________________________________________________________________
Date: ______________________________

Parent/Guardian Signature: _________________________________________________________________
Printed Name: _____________________________________________________________________________
Date: ______________________________


Revised 10/7/24

