
 
St Louis Park Hockey Association 

Player Code of Conduct 
 

 

 

As a participant in and as a member of St. Louis Park, I shall be subject to the following Code of Conduct while 

participating in the Hockey Program.  Should I choose to break these rules, I understand that I will be subject to 

disciplinary measures which may include: benching; suspension from practices and/or games; loss of locker room 

privileges; loss of attending team or co-op out of town trips, or dismissal from the St. Louis Park Hockey Program.  

The St. Louis Park Hockey Program has zero tolerance regarding the following behaviors: 

• Theft 

• Vandalism 

• Fighting 

• Bullying - physical or verbal 

• Disrespect to referees, visiting hockey team officials, rink personnel, or any Hockey Officials. 

• Abusive language (i.e. swearing or racial slurs) or behavior on or off the rink and around rink (whether or not it is 

directed at anyone). 

• Use of drugs, alcohol and/or tobacco (including but not limited to vaping) 

• Poor sportsmanship 

• Locker room "trashing" 

• Playing of explicit lyric or offensive music in or around the rink or team functions. 

• Social media 

Disciplinary measures may be administered by the team coaches or by the St. Louis Park Hockey Board.  All disciplinary 

measures shall be reported to the Hockey Committee Director and the Coach. A player may appeal such disciplinary 

action to the St. Louis Park Hockey Board.  

Progression of discipline: 

1- written warning (can be initiated first as verbal with written follow up) issued by a member of the team's 

coaching staff to parent and level coordinator.  If 

2- association warning with suspension from all on and off ice team activities / submitted to grievance committee 

for x amount of days. 

3 -  3rd offense results expulsion in St Louis Park Hockey (with no reimbursement of fees) 

All St. Louis Park players will be required to sign and comply with the code of conduct in order to play in the current 

season. 

 

Signature of SLPHA Player _____________________________________  Date __________________________ 


